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AS THREE FAMILIES OF FARMERS OURSELVES,

we've been living and working in this region for generations. We've used our
first-hand experience to provide top-quality, dependable corn, silage corn, and
soybean seeds for more than 20 years. We plant and test them ourselves on our
farms first to ensure you have seed you can count on for years to come.

1-888-6THUNDER www.thunderseed.ca




WHAT’S WREAKING HAVOC

IN YOUR FIELDS g

SGLO FUNGICIDE

Learn more at fightsoybeandisease.ca.
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PERENNIAL CROP INSURANCE = ANNUAL CROP INSURANCE + AGRISTABILITY * LENDING
STRAIGHT HAIL INSURANCE = WESTERN LIVESTOCK PRICE INSURANCE PROGRAM (WLPIP)

AFSC RISK
MANAGEMENT PRODUCTS

Agriculture Financial Services Corporation (AFSC) offers a suite of
risk management products te help Albertans protect and enhance your operation.
Contact us today for a free consultation.

www.AFSC.ca * 1.877.899.AFSC (2372) = W @AFSC_AB
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A SUCCESSION PLAN
THAT WORKS FOR YOU

As a farm business owner, your property represents a lifetime of work and
dedication. We understand that farm succession is important. Whether it is
transitioning the farm to the next generation, or selling to a prospective
buyer, there are significant considerations for all parties involved.

QOur team of specialists creates comprehensive and tailored
succession plans designed for you and your Agribusiness.

To learn more, please contact your Agricultural Specialist
or visit scotiabank.com/agriculturalservices

& Scotiabank®

* Registered rademank of The Bank of Nova Scotia
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Calhoun fabric buildings are well-ventilated and filled with natural light.
Whether you need a building to house your cattle, or a multi-purpose

storage structure, we can help you keep your business profitable.

calhounsuperstructure.com 1-800-265-3994
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Broadeast or Row Treatments,
Ginseng, Berries, Vegetables, Fruits
and Specialty Crops

Soil Fumigation Equipment

Tobacco, Tomatoes, Potatoes,
Orchards and Vineyards

www.agrospray.com
Liquid Fertilizer Equipment Retrofitting

Side Dress Units and Planter Units
Agronomy

Global Positioning Systems (GPS)
Soil Sampling

Field Mapping

Fertility Needs

Nematode and Disease Analysis




View from the Chair

i there! | suppose | should
Hintroduce myself. My name
is Chris Corbett and | live in

Melfort, Saskatchewan (Google it; it’s
in East Central Saskatchewan, about
two hours northeast of Saskatoon). My
work for the last 12 years has been as
a grain marketing consultant. Our com-
pany, FarmLink Marketing Solutions,
has been helping farmers make bet-
ter grain marketing decisions in West-
ern Canada since the 2003-2004 crop
year. | count myself incredibly fortunate
to have been involved in this amazing
industry throughout my whole life, per-
sonally while growing up and profes-
sionally as a career.

| grew up on a mixed farm—grain and
feeder cattle—just outside of Winnipeg,
Manitoba. As the oldest of five, | had to
look for work elsewhere when | got my
driver’s licence, because as dad put it,
he couldn’t afford to pay us all to work
on the farm! So, | went to work for the
neighbour, which led to work in custom
application with a fertilizer and pesticide
retailer, then to my degree and my first
career with Ciba, now Syngenta.

My first posting was in Melfort and in
2001, | had the chance to transfer back
to Manitoba with Syngenta, which was a
great chance to become more involved
with our family farm. However, after
10 years in the ag-chem business, the
siren song of entrepreneurship called
and | joined with the two co-founders
of FarmLink. My family still runs a very
successful farm in Manitoba.

My work at FarmLink predicated a
move back to Melfort in 2006 and that
led me quickly to CAFA. | became a
member around that time and have prof-
ited from that decision both personally
and professionally over the past 10 plus
years.

I really believe in CAFA and the oppor-
tunities it brings me. I’'ve been involved
in sports my whole life; hockey, baseball
and football primarily, first playing and
now coaching. Teams have been a big
part of my world for a long time. As a
coach for my son’s Atom hockey club, |
continue to try and teach the value of a
team to the next generation.

Gretzky was unreal, but he also had
Kurri, Coffee and Messier, not to men-
tion Semenko. They all understood
their roles and excelled at them. Crosby
has Malkin, Letang, Kessel, etc. Not to
mention the work behind the scenes
by coaches, trainers and equipment
managers.

I need CAFA.

I need my team.
Because I can
assure you, I can't
come close to
doing anything
effective on my
own. Our farmers
need us. All of us.

Teams are important. And that’s how
| view CAFA. An opportunity for me, a
grain marketer, to build an amazing
team of legal, financial, accounting, HR,
agronomy and insurance experts. | can
use them to help my farm clients get
the best advice out there to further their
farms.

The Importance of Teams

We have a huge challenge ahead of
us, every single one of us who advises
farms and farm families across the na-
tion. The amount of wealth changing
hands in agriculture over the next 10 to
15 years will be staggering. Our industry
is under ever-growing scrutiny from an
increasingly demanding consumer.

Who is going to be there to assist our
farmers through these times? I'll cer-
tainly be willing to help, but | need all
of you. | need CAFA. | need my team.
Because | can assure you, | can’t come
close to doing anything effective on my
own. Our farmers need us. All of us. So
please, engage with your local Chapter.
Attend one of your provincial seminars.
Learn. Network. Get better. If our farm
clients are successful, everyone around
them will be as well.

I'd like to welcome our newest
board members, Tom Blonde, a CPA
from Elora, Ontario, Catherine McCor-
quodale, a lawyer from Stratford, On-
tario and Ryan Parker, a farm appraiser
with Valco Consultants in London,
Ontario. I'm looking forward to their
contributions.

And | would like to save the last words
to thank our out-going chair, Amanda
Hammell. Amanda did an amazing job
over her tenure and for those of you
who didn’t get the chance to meet her,
you missed out. She had a knack for
bringing a very diverse group of people
together and getting us headed in the
same direction, as well as being a won-
derful advocate. | have very big shoes
to fill but | look forward to the challenge.
Please don’t hesitate to call or email me
with your questions, concerns or sug-
gestions. Thank you for this opportunity.

Chris Corbett
National Chair

2017-2018 / www.cafanet.com 9



“They understand what these changes mean—to us."

People who know Agriculture, know BDO.

The Agriculture Practice at BDO

Changes throughout the industry have placed an entirely new set of demands on agricultural
businesses, from family farms to national producers. BDO provides a partner-led, personal approach
and a team of professionals who live and work in farm communities across Canada. Backed by the
experience and resources of our national Agriculture Practice, we offer accounting, tax, and advisory
services on a wide range of issues, including succession and estate planning, bookkeeping and payroll
assistance, tax planning, agriculture programs, and more.

Assurance | Accounting | Tax | Advisory

www.bdo.calagriculture




Executive Director’s Message
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(( eeting of the Minds” is
a phrase in contract law
referring to a mutual

agreement or consensus in a situation
where there is a common understand-
ing. A national consensus, or meeting
of the minds among tax advisors, hap-
pened after the July 18, 2017, proposed
tax changes from the Department of
Finance. Farm tax experts from across
the country collectively raised concerns
about the tax proposals and their poten-
tial impact on family farms.

It was interesting to watch how the
momentum and volume on this picked
up in mainstream and social media. It
was also rewarding to help connect tax
experts from chapters in different prov-
inces, to share their insight and arrive at
a better understanding of the potential
implications. This was CAFA, a national
network of farm advisors, in action;
communicating and sharing strategies
to help have a positive impact on farm
families and businesses in Canada.

Washington Irving is quoted as say-
ing, “Great minds have purposes, others
have wishes.”

-

CALFA

Meeting of the Minds

Many of the tax experts in CAFA set
out with the purpose of having the gov-
ernment listen to them and work with
them to come up with a better plan.
Here is hoping that their voices have
been heard and heeded.

Members’ concerns and insights
were shared at CAFA’'s Farm Tax Up-
date in Guelph on October 19, 2017,
and nationally via Agriwebinar®. It was
a unique opportunity to be able to listen
to the insights of other farm tax experts
and discuss alternative tax solutions.

CAFA continues to host our Farm
Update Series (Tax, Management, Suc-
cession) across the country, with the
goal of helping CAFA members become
the most trusted and valuable source
of farm advice. With a passion for agri-
culture, a commitment to continuous
learning and strong multi-disciplinary
networks, CAFA members can deliver
a broad perspective with their services.
Check out pages 12 and 13 for more
information on the Farm Update series
and for dates for our upcoming events.

This year we started a new mem-
bership program that is very exciting!
A board committee was tasked with
developing firm membership pricing
options. It was decided that local firms
(chapter specific) and provincial firms
would be able to benefit from group
pricing plans.

It is so refreshing to talk to those who
have embraced the idea of having more
of their staff advising farm families in-
volved in CAFA, increasing their skills and
knowledge and building their farm-fo-
cused professional network. Patti Durand,
with Scotiabank, Saskatchewan (among
others) has been an enthusiastic supporter.

CAFA’s growth this past year and the
momentum we have going forward re-
quired the collaborative efforts of many
and as an organization we are most
grateful. From our Board of Directors, to
the leadership from our chapter chairs, to
our many sponsors and members who
spend time preparing in-depth presenta-
tions at our Farm Updates, | sincerely
thank you!

Professional development and con-
tinuous learning are hallmarks of CAFA.
Members are very clear on how they
are continually impressed by the value
they get from in-person contacts at
Farm Updates and Chapter Meetings.
Advising farm families and businesses
requires technical expertise, to be sure,
but collaborative learning when great
minds are brought together cannot be
undervalued—ever.

John Buchan, a Scottish politician
from the late 1800s is quoted as saying,
“To live for a time close to great minds is
the best kind of education.”

Be part of this. Join us!

Catherine
McCorquodale
Monteith Ritsma Professional
Corporation

B.Sc. (Agr), M.Sc., J.D., CAFA
Catherine attended the
University of Guelph where
she studied Animal Science
and obtained a Bachelor of
Science in Agriculture, followed
by a Masters of Science. She
graduated with a J.D. from
Western Law in 2014.

Larry Keating
President and CEO

NPC DataGuard

Larry is President and CEO

of NPC DataGuard; a proud
Canadian success story. NPC
was created in 2008 and is the
first service of its kind that helps
every professional and business
stay firmly ahead of cyber
challenges, saving time and
money in the process.

Grant Griffith

MNP LLP

Drawing on more than 20
years of advisory experience,
Grant delivers personalized
farm management solutions in
assurance, tax, consulting and
farm income programs to clients
with grain, cattle and mixed
farm operations, including
Hutterite colonies.

Kim Gerencser
Growing Farm Profits
BAFS, CFP, CAFA

Kim is a business strategist
providing family businesses
with proactive and pragmatic
solutions to issues and
challenges relating to finance,
cash flow, leverage, systems
and operations. He launched

Growing Farm Profits in 2015.

Tom Blonde

B.Sc. (Agr), CPA, CA, CAFA
Collins Barrow
Wellington-Dufferin District
Since 2001, Tom has been
assisting a large variety of clients
with general business advice,
auditing, accounting, income
tax planning and compliance
services. He grew up on a cash-
crop farming operation in the
Chatham-Kent area.

2017-2018 / www.cafanet.com 11



CAFA Keeps You CURRENT, CONNECTED and CERTIFIED!

CAFA's Farm Update Series

CAFA’s Farm Update Series addresses the need for farm-focused professional development for farm advisors in Canada.
CAFA is privileged to have members who are willing to spend hours preparing quality information to share with other CAFA
members to help increase the skills and knowledge of farm advisors.

Over the last 12 months, CAFA Farm Updates have included:

Farm Tax Update

CAFA’s 3rd Annual Farm Tax Update, October 19, 2017, in Guelph, Ontario, was not only a success
but also very timely. With 200 advisors participating in person and online via AgriWebinar®, the speakers
delivered a top-notch day with an opening panel discussion on the tax proposals and how they might
impact farm transitions. Presenters also reviewed business structures and farm tax programs, U.S. tax
issues, moving quota from CEC to CCA, fair vs. equal, what is farming and who is a farmer, and finally,
presenters gave everyone a look at the grants available to farmers through the SR& ED Program.

Thank you to our sponsors: Agri-Food Management Institute (AMI), the Ontario Institute of Agrolo-
gists (OIA), Collins Barrow, Farm Management Canada and Allied Associates.

Farm Management Update

Manitoba hosted an update with a focus on farm management in Niverville, Manitoba, November
2, 2017. Although attendance was disappointing, the presentations were refreshing and optimistic for
Manitoba’s ag sector. The day started with learning about a course that helps farmers understand invest-
ment decisions in machinery and equipment, then on to a fresh look at a successful agribusiness and
how its operating system helps in its success. The topic then turned to the advantages Manitoba (and
Canada) have in agriculture globally, then how to tell the AGvocate story.

Afternoon topics included the economics of crop rotations, a young rancher shared her story of build-
ing her cattle operation, an overview of commodity marketing, mental wellness in the workplace and .
farm human resources. The day finished with a well-respected farmer sharing how he thinks and subse- fﬁi;'m_management
quently operates his successful business. In lieu of speaker gifts, a donation was made to Manitoba 4-H. update Bl THE BOGKET 617

Saskatchewan hosted it’s second Farm Succession Update: Three Circle Model on November 2,
2017, in Saskatoon. Saskatchewan. It was well-attended and the information provided some good take
away messages. In the Family Circle topics included sharing farm information, avoiding litigation and
starting healthy family conversations. The Business Circle included cash and insolvency, agreeing on
legal issues and a look at the proposed tax changes for private companies. The Ownership Circle dis-
cussed land ownership, tax deferral and a review of the tax proposals that came out of Ottawa in July
2017.

EFT" SI.IC(;'.ESSiOI'I Thank you to our sponsors: Lakeview Insurance Brokers and Global Ag Risk Solutions.
Jpdate )

3 CHRCLE MODEL IN-DEPTH

I MCARA

Visit www.cafanet.ca for more information on these
professional development seminars!

12 The Canadian Association of Farm Advisors



CATA Keeps You CURRENT, CONNECTED and CERTIFIED!
Get Social With CAFA!

OFacebook: @FarmAdvisors

© Twitter: @CAFANET

1 ©YouTube: CAFA - Canadian Association of Farm Advisors

@ LinkedIn: Canadian Association of Farm Advisors (CAFA) Inc.

"ESSION
VELOPM

Farm Succession Update
January 18, 2018

London, Ontario

With a focus on governance and
a case study.

CAFA Members are the Most Valuable and Trusted Farm

Advisors in Canada! Farm Succession Update
CAFA members are passionate about farming as demonstrated by their continu- January 24, 2018

ous learning, improving multi-disciplinary skills, building a strong network of pro- Abbotsford, British Columbia

There is an excellent team
hard at work putting this event
together.

fessionals and having a broad-based perspective in their advisory services. CAFA
members strive to be the best that they can be for their clients.

Contact CAFA to learn how to become a part of this unique, dynamic and educa-
tional national association. It is the only one like it in the country. Want to be part of this Farm Management Update
amazing farm advisory group called CAFA? For the fiscal year, July 1 to June 30, CAFA February 8, 2018
offers three individual membership options: Red Deer, Alberta

1. Regular member at $385 per year (+tax): Certifiable. Another committee is hard at

2. Associate member at $135 per year (+tax). work developing an exceptional

3. Student member / mentee at $100 per year (+tax). program for CAFA members.

This past year, CAFA introduced a bold new pricing strategy. The association

. . o Farm Update

wants to have CAFA professional development and networking opportunities more March 8, 2018
widely available so it decided on a pricing program that helps firms get their team Ottawa, Ontario
involved, as members, in CAFA’s chapter meetings and Farm Updates. It also gives Experts in eastern Ontario will
their team the ability to earn our Certified Agricultural Farm Advisors status. be hosting this event. Watch for
Brilliant! more information on this to be

e Local firms can join one chapter with unlimited participating members for just released soon.

$500 (+tax). Yes, you read that correctly.

¢ Provincially, firms can join for just $1,500 (+tax) and have unlimited participating

members in chapters across the province.

Farm Women's Update
April 12, 2018
London, Ontario

Want to learn more? Contact: Farm Management Update

e CAFA: 877-474-2871 or info@cafanet.com June 7, 2018

¢ Any of our Directors or chapter chairs. Contact info is at www.cafanet.ca. Woodstock, Ontario

e Ask a CAFA member! This one is always a great event.
More details to follow.

Get Behind-the-Scenes, Members-only Access to videos from

past CAFA educational development events.
This is ONLY available to members so join now!

A D 2017-2018 / www.cafanet.com 13




When multiple generations are involved, ongoing communication is
key to planning for the future and preventing family food fights.

By Catherine McCorquodale, CAFA, Monteith Ritsma Phillips Professional Corporation

uccession planning is a daunting,
S but necessary task. The com-

bination of people, business,
emotions and an endless list of uncon-
trollable factors can be overwhelming.
The question of where to start is a fre-
quent one.

Tax planning is often seen as a safe
place. Visiting the accountant and put-
ting together a plan to minimize taxes
is a first step. However, it cannot be
the only step or the only factor that in-
fluences a succession plan. There are
numerous factors that need to be con-
sidered and discussed to implement a
successful succession plan.

Taxes. No one likes to pay them,
but they are a necessary evil. The plan
where one pays the least amount of
taxes may appear to be the best choice,
but the following examples show that is
not always true.

In the first example, two broth-
ers operate a farm and are planning
to transfer it to the next generation.
One brother has no children and one
brother has a son who is interested
in continuing the family farm. The
accountant has prepared a tax plan to
transfer the farm and all involved have
agreed to the plan in principle.

14 The Canadian Association of Farm Advisors

A meeting was set at the lawyer’s
office for everyone to sign the paper-
work, but no one would sign.

Instead, they proceeded to have a
family discussion in the office at $300
per hour. It turned out the son/nephew
wanted to take the farm in a new direc-
tion and his dad and uncle felt he was
not prepared to take on the respons-
ibility of operating the farm. During
the meeting it was discovered that no
one had asked the son/nephew about
his plans before the accountant pre-
pared the tax plan. Now they are back
at square one and out a few thousand
dollars.

In example number two, a father
was planning to gift farming assets to
his son. Once again, the farm account-
ant prepared a tax plan and the lawyer
drafted the necessary paperwork. Nei-
ther the father nor the son showed up
to sign the paperwork. Instead, they
spent additional money to mediate.
The father and son had different ideas
on how the farm should operate. Work-
life balance was an issue.

The father thought the son should
continue working as he had; seven
days a week, 365 days of the year, from
sun up to sun down. The son wanted

to spend time with his family and play
recreational hockey.

In both examples, the lack of com-
munication between all parties is evi-
dent. Not just between the older and
younger generations, but between the
clients and the advisors. The word
“communication” is used in nearly
every presentation and in every article
written about succession planning, and
for good reason. Without communi-
cation the time and money spent on
succession planning is a waste. Not
everyone’s communication is going to
look the same.

For some farms it may be weekly
family meetings discussing, in detail,
every single decision to be made. For
others, it may be an ongoing group text
or weekly email, updating the entire
family on what has happened and what
is planned. It doesn’t matter how the
family communicates. It only matters
that they do communicate, with every
family member and every advisor.

It is important to ensure that each
advisor involved in the succession
plan is aware of what the other ad-
visors are doing. Advisors working
in silos are not effective. People balk
when a meeting of all the advisors is



suggested. The cost is what usually
scares people.

The upfront cost of a two-hour
meeting, resulting in everyone being on
the same page, is significantly less than
endless phone calls, emails and letters
trying to get everyone on the same
page. Providing all the information to all
the advisors will lead to a succession
plan that works. This includes discus-
sions on family, farm operations and
plans for the future.

Farm families are in the unique
position of living where they work and
working where they live. The boundary
lines become blurred and separating
work and family can be difficult.

It is important though, that family dy-
namics and the needs of the family are
discussed and considered. This means
including non-farm family members.
It does not mean that non-farm family
members need to have input on every
decision, but the thoughts and feel-
ings of non-farm family members are
important.

Family dynamics play a vital role in
the day-to-day operation of the farm

and in succession planning. Under-
standing the needs and wants of each
family member before creating a suc-
cession plan will avoid surprises later
on. Ask what work-life balance looks
like for each family member. Discuss
how that work-life balance will need to
change in the future as parents retire
and the next generation gets married
and has children. And remember, at the
end of the day the farm is a business
and decisions regarding it should not
result in fights at Christmas dinner.

The next generation will be the fu-
ture of the farm. Discuss where family
members envision the farm in five or 10
years. Discuss whether changes to the
farm, financially or operationally, will be
necessary to bring the next generation
into the business. Listen to the next
generation’s ideas and incorporate
them into the plan.

Remember, succession plans are
not carved in stone. The plan should
be reviewed, evaluated and revised as
necessary. No one has a crystal ball to
see what the future will bring and while a
succession plan cannot accommodate

Financing
the future

of agriculture. /

\

b
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We're here to help.*
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every hypothetical, the plan should be
able to adapt, within reason.

The future may bring changes to family
members’ health, marketplace dynam-
ics, family status or the political climate.
A good plan should be flexible enough to
accommodate some of these changes.

Succession planning is a process,
not an event. It takes time to properly
prepare and implement a plan. Gather
a team of trusted advisors and take the
time to discuss, write and revise a plan
before signing and implementing. In the
end, it will save time, money and the
family dinner. =i
|

Catherine McCorquodale, CAFA, at-
tended the University of Guelph where
she studied Animal Science and ob-
tained a Bachelor of Science in Agricul-
ture. She then completed a Masters of
Science at the Ontario Veterinary Col-
lege, focusing on the genetics of dairy
calf health. Cate graduated with a J.D.
from Western Law in 2014 and joined
Monteith Ritsma Professional Corpor-
ation in 2015. She can be reached at
mccorquodale@stratfordlawyers.com.

Visit bmo.com/agriculture
or call 1-877-629-6262

2017-2018 / www.cafanet.com 15
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GPS guided combines, computer-based accounting systems and even your
farm’s internet connection can expose you to cyber attacks.

By Larry Keating, NPC DataGuard

was fortunate to have lived on our
I legacy family farm in Southwest On-

tario in my youth. | am certain my
character and work ethic were forged in
those years. A farm is a place unique in
society and business.

Our farm in those days was not what
farms are today. We had a wood and coal
furnace in the farmhouse, some horse-
drawn implements, and communication
was a party-line phone just outside the
parlour. | am so dating myself.

Somewhere | took a big left turn and
founded a high technology company in
my twenties that still runs today. It has
been an incredible journey of entrepre-
neurship and life, and | think my par-
ticular experience qualifies me, to some
small extent, to talk about the import-
ance of data security on the farm.

Besides being the livelihood for the
family or group operating it, and their em-
ployees, farms truly are the breadbasket
of society. The importance of their work
can simply not be overstated. Farms have
a critical role in providing sustenance to an
ever-growing population, and their level of
automation and technology have dramat-
ically increased, improving productivity
and the success of the operation.
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From computer controlled feed mix-
ing and GPS-guided combines, to com-
puter-based farm accounting systems,
technology has become as essential to
the farm operation as any other busi-
ness. Contrary to conventional per-
ception, | have found farms and related
businesses to often be early adopters of
technology and communications, pos-
sibly driven by the isolation farmers can
experience and the need to constantly
consider productivity improvements
and success outcomes to ensure their
livelihood.

But with automation and computers
comes risk. In 2017, we have seen a
dramatic jump in the cyber-attack risk
to businesses of all sizes. It is funda-
mentally changing the priorities a busi-
ness owner needs to consider, in order
to successfully operate a business.
No longer can we rely on “security by
obscurity,” thinking we are too small or
too remote to be a target. Farms, signifi-
cant, sophisticated businesses, are by
no means exempt.

Consider for a moment what could
happen to you today from a single-click
on a virus infected email document or
weblink, that locks all your computers

and any connected servers or devices,
with the key to possibly unlocking those
critical operational tools in the hands
of a cybercriminal halfway around the
world. What would happen to your busi-
ness and the operation of the farm?

This type of attack, where the culprits
seek a payment to unlock your comput-
ers or data (in a completely automated
process that allows them to attack any
size of business), is known as a ran-
somware attack. And | say to “possibly”
unlock the computers and information
attacked because a good number of
times, even after paying a handsome
sum for ransom, the unlock keys just
don’t work. These guys, after all, aren’t
IBM.

| am sure they would like the unlock
process to work every time, so they
could come back later for another help-
ing. You might be more inclined to pay
if the unlocking process worked the first
time, but if they get the ransom money
even once, then they are winning. But if
the keys don’t work and you don’t have
a great backup, you could be in serious
trouble.

Another form of attack, that starts
with a virus embedded in one or more



of your computers, is known as a Busi-
ness Email Compromise or BEC attack.
Rather than lock up your devices for a
ransom, the criminals spend weeks or
even months reading your email, steal-
ing your documents and acquiring the
login credentials to your accounts.
When they think you are in a vulnerable
moment, they will attempt to use all
that information to attack your bank ac-
counts for money transfers and re-dir-
ect supplier payments. They will create
fake invoices, so close to what you are
paying that you end up sending money
to the wrong place, namely their bank
account.

We have become so dependent on
automation tools and computers that
we have passed over a line, where now,
without them, we are sunk. Hard as it is
to farm and make a living at it, introdu-
cing any catastrophic event, from flood
to fire to now compromised computers,
is grief we just don’t need. But while it is
difficult to avoid a flood, you can signifi-
cantly reduce the likelihood or impact of
a cyber-attack.

First, recognize the importance of
addressing the issue, the same as you
would any challenge to your success.
Accept the challenge. Plan ahead. While
it is unfortunate, we must add some-
thing new to the list of expenses in the
21st century. Whether you are a farmer
or a banker, thinking ahead and getting
proper controls, technology and advice
on how to protect your information and
systems, is now a fact of life.

Here is a minimal check list for pre-
venting Ransomware and BEC attacks:

Defending from malware:

e Ensure you have an up-to-date and
fully patched:

e BIOS and operating system for

your computers;

e Office Suite, system apps like
Java and Adobe, web browser;
and

¢ Internet security and anti-malware
suite.

e Ensure you are using a personal
firewall on all your computers.

e Ensure you have backup, multiple
versions deep and the backup
system only connects to your
computers when backing up.

Additionally, for Ransomware:

e Educate and train staff on what
threats look like, don’t click what you
don’t know.

e If you have a server-based network,
segment your network and apply prin-
ciples of least privilege for user access.

e Have a complete inventory of your
network equipment and devices and
their maintenance.

e Monitor system logs, or have some-
one do it for you.

Additionally, for a BEC attack:

e Educate and train staff on what
threats look like, don’t click what you
don’t know.

e Encrypt your files, consider using
file-by-file encryption.

e Establish two-factor person-to-per-
son authentication policies for pay-
ments and transfers, never rely on
email alone.

e Establish email sources and address
verification processes.

e \Verify payment pattern changes re-
quests with verifiable contacts.

If any of this is not your forte, seek
the help of a professional. Managed

security service providers are a new
breed of information technology provid-
ers. They will provide security advice,
services and products delivered for a
monthly fee and cost-scaled to almost
any size of business.

In any event, and | mean this literally,
don’t bet the farm on believing it won’t
happen to you. With pro-active meas-
ures, awareness of the threats and a
reasonable investment in technology,
you can rest assured your risk will be
limited. =
I —

Larry Keating is President and CEO
of NPC DataGuard. He invented and
brought to market his industry’s first
secure managed endpoint computing
solution for professionals. For eight
years, Larry served as the founding
chairman of the Minister’s Technology
Advisory Group for the Province of
Ontario, and he was recognized by the
Information & Privacy Commissioner of
Ontario as a Privacy by Design Ambas-
sador. Larry can be reached at lkeating@
npcdataguard.com.
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Call 1.800.772.3257
TODAY for a free
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Are you really turning a profit? If you haven’t counted your
paperclips (and expensed them too!), then you may not be
earning as much as you think.

By Kim Gerencser, CAFA, BAFS, CFP, Growing Farm Profits

the worst of times...” was fam-

ously penned by Charles Dick-

ens in, A Tale of Two Cities. The same
can be said for agriculture, not just now,
but through the decades. Whether the
time we are currently in is the best or the
worst cannot be determined until it has
passed. Only hindsight provides clarity.
Despite the challenges that face
agricultural producers every day, our
best plan is to control what we can
control and prepare for the effects of
what we cannot control. Every gener-
ation that has preceded us and likely
every generation that will succeed
us, has faced and will face similar
challenges to what we encounter to-
day; weather and environmental risk,
commodity market risk, currency risk,

(( It was the best of times; it was
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financial risk and what has become sig-
nificantly more heightened over the last
five years, political risk.

What from this list can you control?
Globally, from a macro perspective, the
answer is none. Internally, from a micro
perspective, the answer is all of them.

Weather and environmental risk can
be managed with crop rotation, tillage
practices and efficiency of operations.
Commodity market risk and currency
risk can be managed with hedging
strategies. Financial risk is almost fully
within your control by the decisions you
make each day, each month and each
year. While you cannot control interest
rates as a part of financial risk, you
can influence your interest rates. And
finally, there is political risk...okay, so
you can’t control all of them.

Now you’re thinking, “So, what can
| really do to control and/or manage
these risks like you claim?” Let’s dig
into that right now!

Keys to success: do what
the best are doing

Wayne Gretzky, Muhamad Ali, Michael
Jordan; these men are all the best of the
best in their respective fields. Others who
competed on the same stage as these
legends aspired to be more like them be-
cause they were the best.

The Dollars and Sense survey con-
ducted by Farm Management Canada
concluded that across all segments of
agriculture, across all provinces in Can-
ada, the top 25 per cent of producers
shared similar traits, habits and busi-
ness practices. They:



The theory is, that if you haven't

included your paperclips, which

is a very real expense even

though insignificant to crop or

livestock production, then what

else might be left out?

e Never stop learning;

e Make business decisions using ac-
curate financial data;

e Seek the help of business advisors/
consultants;

e Have a written business plan, follow
it and review it annually; and

e They know and monitor their cost
of production and what it means for
your profits.

The best of your competitors is mak-
ing these points a part of their business.
If you are not, then you are starting each
day several steps behind those who you
are competing with, for finite resources
such as land and labour.

Know your numbers

The best managed businesses are
constantly monitoring their numbers.
Day-to-day critical metrics are cash on
hand, 30-day cash flow and working
capital. These are figures you should
know off the top of your head, or at
least be able to access in two or three
clicks. Systems and practices should
be in place to keep these figures cur-
rent, at least weekly, but daily is better.
Monthly metrics include receivables and
payables, 90-day cash flow, accrued
income statement to date and recon-
ciliation of all labour costs (especially
mandatory contributions like CPP and
El). Monthly management reports should
not be limited to the above suggestions
and can include anything you feel is per-
tinent to review on this frequency.

Quarterly metrics include 12-month
cash flow, balance sheet and full ratio
analysis. This quarterly reporting be-
comes a major check point in your
operating cycle so that if negative

trends are identified you have time to
address them before they become ser-
ious issues.

Knowing your numbers goes well
beyond the regular management re-
porting described earlier. One of the
most important figures that is still not
widely used, is Unit Cost of Produc-
tion (UnitCOP). The concept of Unit-
COP goes beyond inputs, fuel, repairs
and labour. It includes everything right
down to the paperclips (www.growing-
farmprofits.com/paperclips).

The theory is that if you haven't in-
cluded your paperclips, which is a very
real expense even though insignificant to
crop or livestock production, then what
else might be left out? ALL costs go into
UnitCOP because if you don’t know what
it cost you to produce it, how do you
know you’re selling for a profit? And as
we’ve all heard more than once, “No one
has ever gone broke selling for a profit.”

Other critical numbers to know are:
ROE (Return on Equity), ROA (Return
on Assets), Operating Profit Margin and
Debt to Equity.

Strong strategy:
Sstrong management

What do you want your business to
look like in 10 years? Do you plan to
leave it to your children? Will you sell
it one day? Will you produce the same
crops and/or livestock in 10 years that
you do today?

These are strategic questions that
will drive your long-term business de-
cisions today. If you aren’t asking your-
self these questions, or if you don’t
realize their importance, then vyour
management actions likely reflect that.

Managers who have specific goals
and accomplishments to reach will
approach business decisions with a
different lens than those who just float
along (making emotional business de-
cisions with a short-term perspective).
Progressive managers place less im-
portance on the “feel good here and
now” so that the big picture plans are
more likely to be achieved.

As professional tennis player Billie
Jean King said, “A champion is afraid
of losing. Everyone else is afraid of
winning.”

Strategy is your VISION. Finances
are your CAPACITY. Management is
your EXECUTION.

Traditionally, farmers run their busi-
ness more as producers than as busi-
ness managers, even though most
believe that they are managing a busi-
ness. How can you tell the difference?
Simple. Is the farmer using the best
management practices and do they
possess the necessary management
skills to compete against the best in the
business? Are they moving forward as
fast as the leading-edge competition—
the top 10 per cent? If the answer is no,
you know where you stand.

Modern agriculture now must dance
on the world stage, while managing
multiple risks in production of a com-
modity. The same skills that Grandpa
had and the same approach to oper-
ating the farm that Grandpa used will
not suffice in today’s reality. This isn’t
Grandpa’s farm anymore. Leading
edge management is no longer a luxury
for the large well-capitalized farms; it
will be a minimum requirement if your
vision is to keep farming well into the
future. =i
_________________________________________________|

Kim Gerencser is a business strategist
providing family businesses with pro-
active and pragmatic solutions to issues
and challenges relating to finance, cash
flow, leverage, systems and operations.
He has earned a Diploma in Agri-Busi-
ness, a Degree in Financial Services,
Certified Financial Planner (CFP®) and
Certified Agricultural Farm Advisor (CAFA)
designations, and a lifetime of on-the-
farm experience. Kim ended his farming
activities in 2014. Kim can be reached at
kim@growingfarmprofits.com.
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Future Success

Create success for your farm now and in the future, for generations to come.

By Grant Griffith, CAFA, MNP LLP

oday’s farm operations are large and very complex,
with a lot of moving parts. One model suggests that

there are three circles that make up the interactions
of a family farm: family, ownership and business. Once you
break down the three circles there are even more areas that
management needs to address, such as:
e Family: parents, spouse and siblings;
e Ownership: control, decision making and transition; and
e Business: marketing, production, finance and human

resources.

These are all important pieces of the management plan
that need to be created and implemented for the future farm
operation to be successful. Even after the plan has been es-
tablished, the family is still talking to each other, the transition
of ownership is set and the current business model drawn
out...now what? What are some other areas to consider for
the success of the future farm?

Is the farm making enough profit? This is a very import-
ant point, as no matter how well the ownership transition plan
is made, and the family issues have been all dealt with, the
future of the farm is at risk if the operation does not make
enough profit. What is the right profit? The answer can change
from farm to farm depending on financial strength, need for
capital expansion, debt servicing and family commitments to
the senior generation in a transition plan.

To help assist with the answer, the farm needs to measure
different key performance indicators. The one indicator that
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is the leading measurement on the income statement is the
gross margin. This is an accrual calculation of all commodity
income, less the direct input costs to grow or raise that com-
modity. Whether your operation is crops, dairy, hogs, poultry
or beef, there are industry margins that can be set as targets
and monitored throughout the year.

The three main components of the gross margin calcula-
tion are marketing, production and inputs. By adjusting these
three components you can affect your gross margin. This will
have the most significant effect on your profitability. In the
marketing section you need to know your cost of production
so you can make educated decisions on when to sell your
commodity. The production section can be affected by crop
rotation, type of seed or changing genetics. Finally, the input
section, which determines your cost of production, can be ad-
justed by changing the amount of fertilizer, chemical and seed
used, ration of feed used, cost of veterinary supplies or the
cost of replacement herd or flock.

Another vital part of your plan is the long-term viability of
the farm operation. Can the operation withstand the ups and
downs of the farming cycles? The overall strength of your bal-
ance sheet is a good indicator. What is the amount of debt the
operation has, compared to the amount you own (equity)? A
good structure would have 30 per cent debt combined with
70 per cent equity.

If the percentages are weaker than this, it could be because
of a few different scenarios. The farm might have expanded



and purchased more land or quota in the last couple of years.
Or the profitability has not met your targets and you have not
met the goals you set in your plan. Is there a future capital
plan for more equipment? These expansions effect future
cash flows of the operation, future debt servicing ability and
the ability to borrow additional funds.

The plan may have required payments to the senior gener-
ation as part of the transition of ownership and this also must
be paid from the operation. The longevity of the farm must
build these different parts of your plan together to ensure
everything flows as one unit and not one area falls behind.

Not all farms are the same size and never will be, but what
about an option that would see farms working together? Just
getting bigger is not always the right solution. Could a group
of farms work together and still be profitable and efficient by
sharing different skillsets? Farm managers today must wear
many different management hats, such as marketing, finan-
cing, mechanic, human resources, agrology, accounting and
many others.

Some advantages might be that different people with differ-
ent skillsets could work together as a team and do the things
they are good at and enjoy. Is this not what large success-
ful businesses do? Another advantage could be to spread
the geography of the farm over a larger area to reduce the
weather risk of production.

Of course, there are also many disadvantages of trying to
form a very large operation made up of different farm owners.
Some of these could be the actual desire to be a full-time
manager and not an operational participant. Or the lack of
expertise at being a manager. The complexity of the struc-
ture, governance, bylaws and resolutions could be a road-
block. Determining roles, duties and job descriptions would
be required. Agreeing on how to establish financing, security
agreements and guarantees are also possible issues to be
worked through.

As a farm manager today, who do you bounce ideas
off? Maybe your spouse, parents or siblings, or maybe your
accountant, lawyer or banker. What if you had a group of busi-
ness advisors who met regularly with you and only discussed
your operation? You could create the agenda for this advisory
group and discuss any issue or idea you’d like to get their
thoughts, ideas and suggestions on.

Some human resource issues could be how to hire an em-
ployee or also how to let someone go who is not fitting in. You
may also discuss how to determine the different roles and dut-
ies of the operation which might include drafting job descrip-
tions for your employees. In the finance department, you may
want to discuss expansion plans, capital additions or how to
restructure the current debt load. There could be new enter-
prise opportunities to be discussed or marketing strategies on
how to improve margins. Or, at a higher level, you may want
to discuss overall business governance or conflict resolution
ideas, as family farm operations do not always run smoothly.

In large family operations, where there are multiple genera-
tions and different family members involved, are there clearly
defined roles and duties? Do you try to make all the decisions
yourself or have you tried to leverage different roles to family

members who have the different proper skillsets? You possibly
could define different roles such as: chairman, finance officer,
operation manager, HR manager and marketing manger.

Creating a diversified board of directors could allow your
farm operation to expand and grow, with many different family
members joining the operation based on their skill sets. This
might allow parents, siblings and their children the opportun-
ity to be part of the family farm operation; something which
otherwise might not have been possible.

Farming is changing very quickly and technology is one of
the driving forces. Your farm management style should try and
keep up. As you keep up to the changes in agriculture, your
management style might be similar to how your parents man-
aged today, but it may not be the same tomorrow. You need to
know what you want, what your goals are and who you need
on your team to achieve those goals.

It is a great time to be part of agriculture and | am looking
forward to the many new challenges that lay ahead. =i
I ——

Grant Griffith, CAFA, is an Agriculture Business Advisor. He
is a partner with MNP LLP in Winnipeg, Manitoba, with more
than 20 years advisory experience. Grant has firsthand insight
into the issues producers face, having operated his own farm
for more than 25 years. With his personal and professional
experience, Grant delivers business advisory services to the
firm’s agriculture clients including tax and accounting, valua-
tions, government programs, succession and strategic plan-
ning. Grant can be reached at grant.griffith@mnp.ca.
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Selling

Considerations

Conflicting tax consequences for

buyer and seller requires serious

discussion.

By Tom Blonde, CAFA, BSc. (Agr), CPA, CA

T here comes a time when every
farm will eventually need be
sold. This sale could be by
choice, as in a retirement or transfer to
the next generation. On the other hand,
the sale could also be forced, as in the
case of death, disability or financial dif-
ficulty. Whether the sale is made to the
neighbour down the road or to the farm-
er’s children, planning needs to be done
to ensure that the sale takes place in a
tax efficient matter.

Allocation of proceeds on a
farm sale

Consideration on the allocation of the
proceeds of a farm sale is important, as
there are conflicting tax consequences
for the buyer and seller.

It is often the case, for example, that
the portion of the farm purchase price
associated with the farm house and
approximately one acre, will be exempt
from tax due to the principal residence
exemption. The seller would therefore
want as much of the proceeds allocated
to the house as possible, to avoid taxable
capital gains on this portion of the sale.
The buyer, on the other hand, would pre-
fer this amount to be lower so they could
potentially increase a future tax-free gain.

Additionally, in some provinces, land
transfer tax is applicable on real estate
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assets (which include the land, buildings
and principal residence). Therefore, allo-
cating more value to assets that are not
subject to this tax, such as quotas and
inventories, would be advantageous to
the buyer.

For farm equipment, buildings and
production quotas, the seller will want
to minimize the allocation of the price to
these assets as much as possible. This
is because the seller has likely claimed
CCA/CEC (tax depreciation) as deduc-
tions on these assets over the years,
bringing their depreciated tax cost
down to a low level. Any proceeds re-
ceived over and above this depreciated
tax cost, right up to the original cost of
the asset, will be included as regular
taxable income.

The buyer, however, would want
more value put to the quota, buildings
and equipment to maximize CCA/CEC
deductions against taxable income.
Also, as mentioned earlier, allocating
more value to equipment and quota, as
opposed to the buildings and land, may
also reduce land transfer tax payable.

If the seller has any lifetime capital
gains exemption on farm property that
is available to be used, they would want
to try to have more value allocated to
assets that would qualify. In 2017, this
exemption amounted to $1,000,000

per individual. The seller will want to do
whatever they can to claim as much of
this as possible.

An example of some farm assets
that could qualify would be land and
production quotas. An example of an
asset that would not qualify is inven-
tory. The buyer will obviously prefer to
allocate less value to these qualifying
assets to someday use more of their
own exemption.

Another thing to consider in the al-
location of proceeds between land and
production quotas on a farm sale is
Alternative Minimum Tax (AMT). Cap-
ital gains on quota sales, even though
they are only 50 per cent taxable, are
different from regular capital gains in
that they do not attract AMT (unless
an election is filed to treat them as nor-
mal capital gains). Because of this, it
may be advantageous to the seller to
allocate more value to the quota as
opposed to the land asset and to mini-
mize AMT, especially if it will be difficult
to cover the refundable AMT in future
years.

Because of the opposing interests
of the buyer and seller, it is suggested
that both parties try to come to an
agreement on the allocation and put it in
writing in the purchase and sale agree-
ment. This is important because the



CRA could challenge the allocations,
especially if the buyer and seller end up
reporting different amounts on each of
their tax returns. If it is not possible to
get an agreement in writing, it is recom-
mended that some third-party evidence
be obtained to support the allocation
reported. An example of this would be
a letter of opinion obtained from a real
estate agent.

Capital gains reserve

The possibility of capital gains re-
serves should be considered on every
farm sale. A capital gains reserve allows
you to delay the inclusion of a capital
gain in taxable income, over a maximum
of five years or 10 years in the case of a
sale to the seller’s children.

To be able to access the capital gains
reserve, the seller must take back a loan
as consideration on all or part of the
sale. The capital gain would then be in-
cluded in income as the proceeds are
received over the years. For example,
to spread a gain over the maximum five
years, the proceeds from the mortgage
would also have to be received evenly
over five years.

One the reasons why a reserve would
be considered would be to help soften the
impact of Alternative Minimum Tax (AMT)
on a farm sale. However, another use for
the reserve would be if the lifetime cap-
ital gains exemption was not sufficient
to cover all the capital gains on the farm
sale. In these cases, the seller will use the
reserve to spread the gain over several
years. Spreading out the gain will allow
more of it to be taxed at lower marginal
rates and defer when the tax is payable.

It important to note that taking back
a mortgage on a farm sale involves more
risk than being paid all the proceeds up
front, as the buyer may default on the
loan. If there are any concerns about the
buyer’s ability to repay, it may be more
prudent to take a pass on the capital
gains reserve even if it ends up costing
a bit more in tax. Additionally, it may
not make sense to do the reserve if the
buyer requires a loan term longer than
the maximum allowed (five to 10 years),
as taxes will be needing to be paid be-
fore all the proceeds on the sale are
received.

RRSP planning

RRSP planning is another common
consideration on farm sales. Many farm-
ers have never made an RRSP contri-
bution, instead preferring to reinvest as

much as possible back into their busi-
nesses. As a result of these years of no
RRSP contributions, these farmers have
built up significant contribution limits
that can be utilized to defer tax on a
farm sale.

Assuming that there is adequate
contribution room, the seller could make
a lump-sum RRSP contribution to offset
taxable income otherwise included in
the year of the farm sale. In future years,
the RRSP contribution could then be
systematically withdrawn in a way to
minimize taxes owing. The seller would
not necessarily have to wait until retire-
ment to withdraw the RRSP, depending
on their other sources of income.

Conclusion

This article outlines just a few of the
planning items that could be considered
on a farm sale. As always, the complex
nature of this subject and the variety of
situations cannot be covered in detail in
this article. Therefore, you should con-
tact your Collins Barrow advisor for as-
sistance on any farm sale transaction to
ensure that it is properly handled. i
|

Tom Blonde, CAFA, received his
Honours Bachelor of Science in Agricul-
ture degree specializing in Agricultural
Economics (Co-Op) in 1999 from the
University of Guelph. Upon graduation,
he worked as a Financial Verifier for the
Ontario Farm Income Disaster program
with the Ontario Ministry of Agricultural
and Rural Affairs (OMAFRA). In 2001, he
left OMAFRA and began articling to be-
come a Chartered Accountant with Col-
lins Barrow, receiving his designation in
2005. Tom can be reached at tblonde@
cbgwd.ca.
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- HIGH CLEARANCEKITS -

R4030 and R4038 Suspension Kits

Now available for the R-Series Deere sprayers, suspension kits providing up to 80" of Under
Frame Clearance with control from the seat of the cab. The one time installation “leave in design”
makes for raising and lowering the R-Series simple and efficient from normal spray height to
raising the machine to get over those taller crops and late season applications such as Y-Drops or
Fungicide/Insecticide applications. Installation time is approximately 6-8 hrs.

SUSPENSION KITS

Pneumatic Lift Kit

Increases ground clearance an additional 5 inches on demand. A flick of an in-cab switch allows
the operator to select between stock ride height “road mode” and lifted height "field mode” to
gain additional crop clearance. Available for 10, 20, 30, and R-Series John Deere sprayers.

This kit includes:
* 4 pneumatic cylinders
e 4 adjustable base brackets (3/8"
increments)
¢ Air switch (to be mounted in cab)
e Air line
e All required air fittings
* Plumbing map

Steve Simon
519-471-7394
steve@simoninnovations.com
Tennille Robinson

m n 519-617-4072 or 1-855-246-6688
tennille@simoninnovations.com
Cody Tetachuk
{Western Canada Distributor)
Bl Vaions  “ES:

tetachuk@serbernet.com




- ACCU-VOLUME SYSTEM -

Simple and Effective Ever Growing Problems We Have the Solution

Cur #1 selling product. The Accu-Valume Some of these problems are as follows: The Accu-Volume System was designed to
System puts the “Precision” in spraying by “Mever Guess Again” how much product is in
accurately measuring and displaying a "live, *  How much solution do | have mixed in your sprayer's tank(s).

real time" amount of every gallon of solution the solution tank?

within the sprayer's tank(s). With Digital + Dol have enough product so | won't run + Lassen the chance of having too much
Displays being mounted, one inside the cab short? extra solution

and another at the load station, This will give * Do | have encugh solution to make *  Fill the machine faster and safer

the cperator a live display while filling and another round without running out? + Do a better job of adding chemical and
spraying product out of the sprayer's tank(s) * Will | have enough solution to make that rinsing jugs

down to the last gallon. The Accu-Volume last pass? * Spray more acres each day

System alleviates all the challenges for s |'ve finished the field, how much do | + Displays every gallon down to the last
aperators while loading the solution tank and have leftin my tank? gallon

in the field spraying product. This allows you *  How can | batch 25 gallons? Or 30 or 107 *  The ability to plan on shutting off the

to confidently fill the machine with the desired + | forgot how much | loaded or | forgot to salution pump, so you don't suck air into
amount of salution and spray out exactly the enter an amount into my rate controller. the plumbing

amount of solution that you intended. 5o you ¢ Getmore rinses from your fresh water
will never run short of product. tank by accurately pulling over enough

water to rinse the boom
*  The ability to load small amounts like 10,
25, 45 gallons accurately

- HUB COVERS -

An Overview

Designed to protect the crop and machine during late season applications where the intrusive wheel hub of the machine may
come in contact with the crop. This streamlined design keeps the machine to its narrowest profile and gently deflects crops away
from the wheel and hub. The Covers are made from high strength polyethylene with powder-coated and custom zinc plated
hardware that mount directly to the existing threads on the wheel studs beyond the factory wheel nut. Most commonly used in
corn applications for Y-Drops, Seed corn, and Fungicide/Insecticide applications. Also have great benefits in Soys, Wheat, Cotton,
etc. and can remain on all season.

Deflect crops away An engineered system From start to finish

The hub covers provide a sturdy and efficient These covers are engineered to be a We utilize the factory wheel studs so we can
way to deflect crops away from the wheel hub.  completely flush mounted system. They are mount the cover securely and efficiently to
They are engineered to limit avoidable crop designed to be used on every crop, every the machine. An entire set of hub covers can
damage and increase crop yields. The owners/  season, and in all conditions. Qur hub covers be installed in under thirty minutes. By simply
operators also reap benefits from the hub are designed to seal on the bead of the rim threading our extensions onto the threads that
covers with regards to maintenance. Being ta eliminate debris from getting behind protrude beyond the lug nut, and torquing
constructed from a polyethylene material, they  them. These covers have a directional louver them to required specifications we can

are virtually stain resistant. The hub covers are moulded into each part that is designed to transform the machine effectively.

durable, yet clean easily, and will save hours of  draw air from behind the cover and to limit
labour every season. debris from entering.
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For more information on each of these members (designations, areas of specialty and detailed contact information), visit www.
cafanet.ca. They are listed online by province and then by chapter, for easy searching.

ALBERTA
Abundance Canada
Kevin Davidson

Chapter: Calgary

(403) 717-0331
kdavidson@abundance.ca

Abundance Canada
Peter Dryden

Chapter: Calgary

(403) 717-0331
pdryden@abundance.ca

AccuPro Real Estate
Appraisal & Consulting
Sidney Cumming

Chapter: Grande Prairie
(780) 538-9776
sid@accuproappraisal.com

Advance Communications
Ltd.

Gordon Colledge

Chapter: Lethbridge

(4083) 381-0270
adcomm@telusplanet.net

Ag Plan Inc.

Georgina Knitel
Chapter: Lethbridge
(4083) 380-9064
georgina@agplaninc.ca

AJL Consulting

Art Lange

Chapter: Edmonton - Leduc
(780) 467-6040
art@ajlconsulting.ca

Alberta Agriculture &
Forestry

Herman Simons

Chapter: Red Deer

(4083) 742-7571
herman.simons@gov.ab.ca

Never sto

We’re always breaking new ground

Alberta Agriculture &
Forestry

Rick Dehod

Chapter: Edmonton - Leduc
(780) 427-4466
rick.dehod@gov.ab.ca

BDO Canada LLP
Barbara King
Chapter: Red Deer
(403) 309-1615
bking@bdo.ca

Birdsell Grant LLP
Caeleigh Shier

Chapter: Edmonton - Leduc
(780) 963-8181
cshier@birdsell.ca

Bob Beach Insurance Inc.
Bob Beach

Chapter: Calgary

(403) 242-9990
bobbeach@shaw.ca

Boys Financial
Peter Boys
Chapter: Red Deer
(4083) 742-6450
peter@boysfin.ca

CGL Strategic Business &
Tax Advisors

Cory G. Litzenberger
Chapter: Red Deer

(403) 986-3829
cory@cgltax.ca

Clarity Wealth Solutions
Roland Schatz

Chapter: Calgary

(403) 612-9158
roland@clarityws.ca

Clarity Wealth Solutions
Ryan Lafleur

Chapter: Calgary

(4083) 778-9426
ryan@clarityws.ca

grOng

1"#". fos

Don’t embark on your next agri-business journay wﬁhnutﬂ
an audit, tax and advisory expert at Collins Barrow. WP :
will plant the seeds to help your business grow.:

Take a step in the right direction.

Put your future in the hands of an expert.
Visit collinsbarrow.com.

.8
< COLLINS
'« BARROW

BAKER TILLY

INTERNATIONA

Clarity Defined.

collinsharrow.com
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Daye & Partners

Rebecca Flynn

Chapter: Edmonton - Leduc
(780) 761-2140
rflynn@dayeandpartners.com

Diane McKenzie
Chapter: Lethbridge
(4083) 642-7385
cammck@mynetset.ca

Edward Jones Investments
Rick Medcke

Chapter: Edmonton - Leduc
(780) 986-2194
rick.medcke@edwardjones.
com

FNC Serecon

Jim Robinson

Chapter: Edmonton - Leduc
(780) 441-1166
jrobinson@fncserecon.ca

Gilchrist Consulting
Graham Gilchrist

Chapter: Edmonton - Leduc
(587) 989-4180
grahamtg@telus.net

Hawkings Epp Dumont LLP
Michael Epp

Chapter: Edmonton - Leduc
(780) 489-9606
mepp@hawkings.com

Investors Group Financial
Services Inc.

William Peters

Chapter: Calgary

(403) 256-5890
william.peters@
investorsgroup.com

Kingston Ross Pasnak LLP
Allan Sawiak

Chapter: Edmonton - Leduc
(780) 420-4772
asawiak@krpgroup.com

KPMG

Ryan Stevenson
Chapter: Lethbridge
(403) 380-5770
rstevenson@kpmg.ca
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Larry Morin

Chapter: Edmonton - Leduc
(780) 405-2959
larrymorin2@hotmail.ca

Laurie Kenna and
Associates

Don Strankman

Chapter: Lethbridge

(403) 320-7055
don.strankman@sunlife.com

LifeLegacy Wealth
Management Inc.

Richard Bradford

Chapter: Red Deer

(403) 341-5899
rbradford@lifelegacywealth.
com

McCuaig Desrochers LLP
Shaun D. Wetmore
Chapter: Edmonton - Leduc
(780) 441-34083
swetmore@mccuaig.com

Miller Thomson LLP

Brian Kaliel

Chapter: Edmonton - Leduc
(780) 429-9762
bkaliel@millerthomson.com

MNP

Aaron Honess
Chapter: Lethbridge
(403) 380-1618
aaron.honess@mnp.ca

MNP

Glenn T. Dogterom
Chapter: Lethbridge
(403) 329-7120
glenn.dogterom@mnp.ca

MNP

Mark Wobick
Chapter: Lethbridge
(403) 380-1666
mark.wobick@mnp.ca

MNP LLP

Darren Swann
Chapter: Calgary

(403) 309-1232
darren.swann@mnp.ca

North & Company LLY
Tyler John Murray
Chapter: Lethbridge
(4083) 328-7781
tmurray@north-co.com

PPI Solutions

Paul Fawcett

Chapter: Edmonton - Leduc
(780) 809-3036
pfawcett@ppisolutions.ca

RBC Dominion Securities
Jenn Marsh

Chapter: Lethbridge

(408) 317-4356
jenn.marsh@rbc.com

Real Estate Centre
Ben Van Dyk
Chapter: Lethbridge
(4083) 393-4040
benvandyk@me.com

Real Estate Centre
Heleen Jacobsen

Chapter: Lethbridge

(408) 223-4001
heleen@heleenjacobsen.ca

Serecon Inc.

Brad Slomp
Chapter: Calgary
(408) 216-2102
bslomp@serecon.ca

TD Canada Trust
Ted Coatham
Chapter: Lethbridge
(403) 381-5087
ted.coatham@td.com

The Ag & Food Council of
Alberta

Bryanna Kumpula

Chapter: Edmonton - Leduc
(780) 469-3714
bryanna.kumpula@
agfoodcouncil.com

Turning Point Law

Paul McLaughlin

Chapter: Edmonton - Leduc
(780) 410-0544
pm@tplaw.ca

University of Calgary

Mike Swanson

Chapter: Calgary

(403) 874-6100
mikeswansongc@gmail.com

VMJ Services

Vince Jones

Chapter: Edmonton - Leduc
(780) 663-3890
vmj_services@yahoo.ca

BRITISH COLUMBIA

Investors Group Financial
Services

Jeff Buck

Chapter: Okanagan -
Saskatoon

(250) 762-3329
jeff.buck@investorsgroup.
com

Magnus Law Group
Duncan Magnus
Chapter: Fraser Valley
(778) 726-1610
duncan@magnuslaw.ca

Owen Bird Law
Corporation

Jocelyn Bellerud
Chapter: Fraser Valley
(604) 691-7522
jbellerud@owenbird.com

Performance Financial
Consultants

Adrian Spitters
Chapter: Fraser Valley
(604) 855-6846
aspitters@
pfcwealthsolutions.com

PwC

Miranda Hardy

Chapter: Fraser Valley
(604) 866-6159
miranda.e.hardy@pwc.com

RBC Royal Bank

Fern McDonald
Chapter: Fraser Valley
(604) 702-3032
fern.mcdonald@rbc.com
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The Family Furrow
Jim Soldan

Chapter: Fraser Valley
(604) 794-7186
soldanff@telus.net

Thom & Associates

Ken Thom

Chapter: Okanagan

(250) 861-7777
ken@thomandassociates.
com

Thom & Associates

Pauline Murray

Chapter: Okanagan

(250) 861-7777
pauline@thomandassociates.
com

Trident Processes Inc.
Les Ziegler

Chapter: Fraser Valley
(604) 506-4311
les.ziegler@gmail.com

MANITOBA
Abundance Canada
Daniel Horne

Chapter: Winnipeg
(204) 488-1985
dhorne@abundance.ca

Abundance Canada
Harold Penner

Chapter: Winnipeg

(204) 488-1985
hpenner@abundance.ca

Backswath Management
Inc.

Katherine Denise Filipchuck
Chapter: Parkland

(204) 281-3828
denise.filipchuck@
backswath.com

Backswath Management
Inc.

Cliff Harrison

Chapter: Winnipeg

(204) 763-2613
cliff.harrison@backswath.
com

Brown & Associates
Andrew Winkless

Chapter: Pembina Valley
(204) 745-2028
awinkless@brownlawoffice.
org

Brown & Associates

Mona Brown

Chapter: Pembina Valley
(204) 745-2028
mbrown@brownlawoffice.org

Brown & Associates
Shauna McCarthy

Chapter: Pembina Valley
(204) 745-2028
smccarthy@brownlawoffice.
org

Canadian Farm Realty
Stacey Hiebert

Chapter: Steinbach

(204) 326-4567
info@canadianfarmrealty.com

Credential Financial
Strategies

Perry Reimer

Chapter: Steinbach
(204) 346-9255
preimer@credential.com

Deloitte LLP

Victor Bergmann
Chapter: Winnipeg
(204) 944-3608
vbergmann@deloitte.ca

FCC

Wade Nerbas
Chapter: Steinbach
(204) 346-6360
wade.nerbas@fcc.ca

Fraser and Partners

Jan Fraser

Chapter: Winnipeg

(204) 987-7777
Jfraser@fraserandpartners.ca

Global AG Advisors
Joerg Zimmermann
Chapter: Winnipeg

(204) 898-5478
joz@globalagadvisors.com
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Hans Soer
Chapter: Brandon
(204) 842-0695
hanssoer@live.com

Harbourfront Wealth
Management

Colin Sabourin

Chapter: Pembina Valley
(204) 256-5555
csabourin@
harbourfrontwealth.com

Klassen Financial Services
Leonard Klassen

Chapter: Steinbach

(204) 326-6088
leonard@klassenfinancial.
com

Lakeview Insurance
Brokers Ltd.

Tim Friesen

Chapter: Winnipeg

(204) 453-0106
tfriesen@lakeviewinsurance.
com

Manitoba Agriculture

Ben Hamm

Chapter: Steinbach -
Winnipeg

(204) 392-9350
benjamin.hamm@gov.mb.ca

Manitoba Agriculture
Greg Fedak

Chapter: Brandon
(204) 648-4346
greg.fedak@gov.mb.ca

Manitoba Agriculture
Lynn Gilmore

Chapter: Winnipeg

(204) 861-2071
lynn.gilmore@gov.mb.ca

Manitoba Agriculture
Roy Arnott

Chapter: Brandon
(204) 523-6424
roy.arnott@gov.mb.ca

Manitoba Dairy Farm
Management Group
Roger Mills

Chapter: Steinbach
(204) 326-6332
roger@millmount.ca

Meighan Haddad LLP
Bryan Webber
Chapter: Brandon
(204) 725-8773
bwebber@mhlaw.ca

Meighan Haddad LLP
Laura McDougald-Williams
Chapter: Brandon

(204) 483-1556
Iwilliams@mhlaw.ca

MNP

Grant Giriffith
Chapter: Steinbach
(204) 336-6207
grant.griffith@mnp.ca

MNP

Dale Burton
Chapter: Steinbach
(204) 336-6111
dale.burton@mnp.ca

Nakonechny & Power
Chartered Accountants
Ltd.

Clair Edwards

Chapter: Pembina Valley
(204) 745-2061
clair@nakandpow.com

National Bank Financial
Darren Klassen

Chapter: Steinbach

(204) 925-2254
darren.klassen@nbc.ca

National Bank of Canada
Jeff Ransom

Chapter: Winnipeg

(204) 982-6016
jeff.ranson@nbc.ca

Pallister Financial Group
Tom Hyde

Chapter: Winnipeg

(204) 857-4749
palladmin@pallisterfinancial.
com



Paul Craft Financial
Christine Beaumont
Chapter: Steinbach

(204) 346-1406
info@paulcraftfinancial.com

Paul Craft Financial Inc.
Jean-Paul Craft

Chapter: Steinbach

(204) 320-9925
jp.craft@paulcraftfinancial.
com

Paul Craft Financial Inc.
Paul Craft

Chapter: Steinbach

(204) 346-1406
info@paulcraftfinancial.com

Percy Woytiuk

Chapter: Winnipeg

(204) 348-3779
percywoytiuk@sasktel.net

Prairie Farm Consulting
Brian Voth

Chapter: Pembina Valley
(204) 324-3669
brianvothpfc@gmail.com

Prairie Sky Appraisal &
Consulting Services
Debbie Pieterse
Chapter: Winnipeg

(204) 391-5090

debbie@prairieskyappraisal.

ca

RBC Royal Bank
James Fehr
Chapter: Steinbach
(204) 346-6036
james.fehr@rbc.com

RBC Royal Bank

Kevin Hamblin

Chapter: Pembina Valley
(204) 396-3419
kevin.hamblin@rbc.com

Red River Group
Gordon Daman
Chapter: Steinbach
(204) 371-5833
gordon.daman@
redrivergroup.ca
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Rempel Insurance Brokers
David Schmidt

Chapter: Winnipeg

(204) 746-2320
davids@rempelinsurance.
com

Seeds of Encouragement
Elaine Froese

Chapter: Brandon

(204) 534-7466
elaine@elainefroese.com

Smith Neufeld Jodoin LLP
Bryan Peters

Chapter: Steinbach

(204) 346-5107
bpeters@snj.ca

Smith Neufeld Jodoin LLP
Eugene M. Warwaruk
Chapter: Steinbach

(204) 346-5117
ewarwaruk@snj.ca

Smith Neufeld Jodoin LLP
Gemma Brown

Chapter: Steinbach

(204) 346-5109
gbrown@snj.ca

Smith Neufeld Jodoin LLP
Samuel W. Teichroew
Chapter: Steinbach

(204) 346-7187
steichroew@snj.ca

Steinbach Credit Union
Caroline Frey

Chapter: Steinbach
(204) 326-5093
cfrey@scu.mb.ca

Steinbach Credit Union
Darren Froese

Chapter: Steinbach
(204) 346-9231
dfroese@scu.mb.ca

Steinbach Credit Union
Mark Kaminsky
Chapter: Winnipeg

(204) 928-7837
mkaminsky@scu.mb.ca

Loucks &3 Loucks

BARRISTERS & SOLICITORS
CHESLEY, ON

Tel: 519-363-3223 ¢ Fax: 519-363-2133
admin@Ilouckslaw.ca

Peter E. Loucks BA. LL.B.
Paul B. Phillips B.A. J.D.
Tetyana Ivanina B.A. J.D.

Notaries Public [ Real Estate | Wills & Estates
Family Law | Corporate Commercial | Civil Litigation

Welcome to the new standard
in flexible grain storage

by the leader in bagging innovation.

ﬂeemﬁl_l‘a_

AT

”Eﬂl'/t';’ [d.com
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Steinbach Credit Union
Rob Warkentin

Chapter: Steinbach
(204) 346-9231
rwakentin@scu.mb.ca

Sun Life Financial

Cal Richardson

Chapter: Steinbach

(204) 326-6331
cal.richardson@sunlife.com

The Exchange Chartered
Accountants

Gary Gumprich

Chapter: Winnipeg

(204) 947-7121
gary.gumprich@exg.ca

Wheatfield General
Insurance Brokers Ltd.
Reid Henderson
Chapter: Winnipeg

(204) 987-8060
r.henderson@
wheatfieldinsurance.ca

Wild Oats

John Duvenaud
Chapter: Winnipeg
(204) 942-1459
john@canadagrain.com

ONTARIO

Abundance Canada
Marlow Gingerich

Chapter: Woodstock

(519) 745-7821
mgingerich@abundance.ca

Abundance Canada

Sherri Grosz

Chapter: Wellington County
(519) 745-7821
sgrosz@abundance.ca

Accord Business Solutions
Inc.

Morgan Senior

Chapter: Wellington County
(519) 621-6191
morgan@accordtax.ca

LLOYD BAG CO.

Establishad in 1939
Specializing in:

Woven Poly Bags
Grain, Feed and Seed Bags
Bulk Bags
Burlap Bags
Paper Bags
Cotton and Canvas
Handheld Sewing Machines
Sewing Thread

Committed to Conadine Aprisattare for Deer 75 Yeare

Contact: Mark, Bev, Alex or Howard at:
1-800-549-2247

Email: inFo@lloydbag.com
WWW.LLOYDBAG.COM
T4 St Clolr 51 Chothos, Sntorio, MN7L 3HS
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Agrifood Management
Excellence Inc.

Larry Martin

Chapter: Wellington County
(519) 841-1698
dim@xplornet.com

Allied Associates LLP
Brian Thorne

Chapter: Southwestern
(519) 847 5800
bthorne@alliedtax.ca

Allied Associates LLP
Bryan Smith

Chapter: Peterborough/
Northumberland

(705) 760-9900
bsmith@alliedtax.ca

Allied Associates LLP
Chris Annis

Chapter: London

(519) 642-4722
cannis@alliedtax.ca

Allied Associates LLP
Chris Hart

Chapter: Eastern ON
(613) 774-5204
chart@alliedtax.ca

Allied Associates LLP
Dane Anderson
Chapter: Woodstock
(519) 615-8957
danderson@alliedtax.ca

Allied Associates LLP
Eric Love

Chapter: Peterborough/
Northumberland

(705) 760-9900
elove@alliedtax.ca

Allied Associates LLP
John Wilkin

Chapter: London

(519) 673-1940
jwilkin@alliedtax.ca

o
TR
Maulchers lor pxcavalors

Mudchers for skid steers




Allied Associates LLP
Joni Anderson

Chapter: London

(519) 247-3067
jonianderson@alliedtax.ca

Allied Associates LLP
Jordan Domm
Chapter: Huron Perth
(519) 274-0891
jdomm®@alliedtax.ca

Allied Associates LLP
Leonard Dick

Chapter: Peterborough/
Northumberland

(905) 556-0370
Idick@alliedtax.ca

Allied Associates LLP
Michelle Jackson
Chapter: Huron Perth
(519) 318-5139
mjackson@alliedtax.ca

Allied Associates LLP
Stephen Palmer
Chapter: Walkerton
(519) 492-1078
spalmer@alliedtax.ca

Allied Associates LLP
Vern Doupe

Chapter: Woodstock
(226) 785-6691
vdoupe@alliedtax.ca

Allied Associates LLP
Wayne Ryan

Chapter: London

(519) 673-1940
wryan@alliedtax.ca

Allied Associates, LLP
Matt Montague

Chapter: Southwestern
(519) 350-6155
mmontague@alliedtax.ca

Allied Financial Services
Limited

Kirk Baines

Chapter: London

(519) 673-1686
kbaines@alliedfinancial.com
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AMI

Ashley Honsberger
Chapter: Wellington County
(519) 827-5716
ashley@takeanewapproach.
ca

AMI

Deanna Hutton

Chapter: Wellington County
(519) 822-6618

deanna@takeanewapproach.

ca

Andrew Hiemstra
Accounting & Consulting
Services

Andrew Hiemstra
Chapter: London

(519) 849-6750
ahiemstra@brktel.on.ca

Art Bailey, CPA CGA
Art Bailey

Chapter: Niagara Region
(905) 563-4741
artbailey@sympatico.ca

Assante Wealth
Management

Ted Vanos

Chapter: London
(519) 332-4100
tvanos@assante.com

BDO Canada LLP
Angela DeGroot
Chapter: Huron Perth
(519) 949-4066
adegroot@bdo.ca

BDO Canada LLP
Brent VanParys
Chapter: Woodstock
(519) 539-6109
bvanparys@bdo.ca

BDO Canada LLP

Fred Richardson

Chapter: Wellington County
(519) 824-5410
frichardson@bdo.ca

BDO Canada LLP
Jamie Martin
Chapter: Woodstock
(519) 539-2081
jammartin@bdo.ca

BDO Canada LLP
Jennifer Waddle
Chapter: Woodstock
(519) 759-8320
jwaddle@bdo.ca

BDO Canada LLP
Linda Bross

Chapter: Huron Perth
(519) 357-3231
Ibross@bdo.ca

BDO Hanover
Barry Heaney
Chapter: Walkerton
(519) 364-3790
bheaney@bdo.ca

BDO Hanover

Jim Snyder
Chapter: Walkerton
(519) 881-1211
jsnyder@bdo.ca

BDO Hanover
John Hunt
Chapter: Walkerton
(519) 364-3790
jhunt@bdo.ca

BDO Hanover

Kurt Oelschlagel
Chapter: Walkerton
(519) 364-3790
koelschlagel@bdo.ca

BDO Hanover
William Courage
Chapter: Walkerton
(519) 372-0188
bcourage@bdo.ca

Blythe Brae Farms Ltd./
Agro Systems ON Ltd.
Sharon Hart

Chapter: Woodstock
(519) 537-5105
sharon.hart@soys.com

BMO

Bradley Dent

Chapter: Walkerton
(519) 396-5348
bradley.dent@bmo.com

BMO - Banque de Montreal
Francois Allard

Chapter: Eastern ON

(613) 841-4425
francois.allard@bmo.com

BMO Nesbitt Burns

Don McGugan

Chapter: Southwestern
(519) 354-7060
don.mcgugan@nbpcd.com

Bonnefield

Lisa Courtney Lloyd
Chapter: Eastern ON
(613) 230-3854
Iclloyd@bonnefield.com

Bossy Nagy Group
Chartered Professional
Accountants

Adam McCallum
Chapter: Woodstock
(519) 842-4263
aMcCallum@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Brenden Eppel

Chapter: Woodstock
(519) 582-1260
bepplel@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Chad Lamoure

Chapter: Woodstock
(519) 842-4263
clamoure@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Chris Hargraft

Chapter: Woodstock
(519) 842-4263
chargraft@bng-cpa.ca

2017-2018 / www.cafanet.com 31



2017-2018 Canadian Farm Advisors Resource Guide

Bossy Nagy Group
Chartered Professional
Accountants

Christine Jacob
Chapter: Woodstock
(519) 842-4263
cjacob@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Dan Benbow

Chapter: Woodstock
(519) 539-4717
dbenbow@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Drew Chalkley

Chapter: Woodstock
(519) 539-4717
dchalkley@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountant

Jennifer Kichler
Chapter: Woodstock
(519) 842-4263
jkichler@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Marla Rice

Chapter: Woodstock
(519) 842-4263
mrice@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Michael Bossy

Chapter: Woodstock
(519) 842-4263
mrbossy@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Michael Dobson
Chapter: Woodstock
(519) 539-4717
mdobson@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Michael Young

Chapter: Woodstock
(519) 842-4263
myoung@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Pam Corbett

Chapter: Woodstock
(519) 539-4717
pcorbett@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Peggy Adlington
Chapter: Woodstock
(519) 842-4263
padlington@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Steve Nagy

Chapter: Woodstock
(519) 842-4263
shagy@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Tiffany Rooke

Chapter: Woodstock
(519) 582-1260
trooke@bng-cpa.ca

Bossy Nagy Group
Chartered Professional
Accountants

Tracy VanPuymbroeck
Chapter: Woodstock
(519) 842-4263

tvanpuymbroeck@bng-cpa.

ca

Bowmanlea Farms
Elaine Bowman
Chapter: Walkerton
(705) 648-3164

scrambledeggs55@hotmail.

com
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Brimage Tyrrell Van
Severen

Robert Fuller
Chapter: Woodstock
(519) 426-5840
rfuller@brimage.com

Canadian Agricultural
Human Resource Council
Portia MacDonald Dewhirst
Chapter: Eastern ON

(613) 745-7457
macdonald-dewhirst@
cahrc-ccrha.ca

CanEurope Consulting Ltd.
John Souman

Chapter: Woodstock

(780) 238-8484
john@caneurope.ca

Carl Fletcher

Chapter: London

(519) 633-1902
fletcherfamily@rogers.com

Carl Moore

Chapter: Woodstock
(519) 475-4364
hartshar@execulink.com

Cathie Hunt, CPA
Cathie Hunt

Chapter: Simcoe County
(705) 828-0891
cathie@cathiehunt.com

Centre for Excellence
Richard Cressman
Chapter: Woodstock
(519) 662-2790
richard@cressman.net

Chinneck Law Professional
Corporation

Jed Chinneck

Chapter: London

(519) 679-6777
jed@chinneck.ca

CKDM LLP

lan Murphy
Chapter: Eastern ON
(613) 932-3610
imurphy@ckdm.ca

Collins Barrow Elora
Edward (Ted) Smith
Chapter: Wellington County
(519) 822-7070
tsmith@collinsbarrow.com

Collins Barrow Elora

Luc P. Joye

Chapter: Wellington County
(519) 846-5315
ljoye@cbelora.com

Collins Barrow Elora
Thomas G. Blonde
Chapter: Wellington County
(519) 846-5315
tblonde@cbelora.com

Collins Barrow KMD LLP
Jordan Bowles

Chapter: Huron Perth

(519) 272-0000
jrbowles@collinsbarrow.com

Collins Barrow KMD LLP
Larry Batte

Chapter: Huron Perth
(519) 272-0000
Ibatte@collinsbarrow.com

Cove Valley Farm

Barbara Parker

Chapter: Wellington County
(519) 856-9255
tparker@uoguelph.ca

Craig Financial

David Craig

Chapter: Walkerton
(519) 343-3052
dcraigi@wightman.ca

Cram & Associates
Kevin Wilbee

Chapter: Huron Perth
(519) 673-1670
kwilbee@cramassociates.
com

Davies Legacy Planning
Jeff Davies

Chapter: Southwestern
(519) 678-3862
jeff@davieslegacy.ca



Davies Legacy Planning
Len Davies

Chapter: Southwestern
(519) 678-3862
len@davieslegacy.ca

Deloitte LLP

Chris Witzel
Chapter: Woodstock
(519) 650-7601
cwitzel@deloitte.ca

Deloitte LLP
Claude Laniel
Chapter: Eastern ON
(613) 632-4178
claniel@deloitte.ca

Desjardins Financial
Security

Jesse MacDonald

Chapter: Wellington County
(519) 742-4691
jesse.macdonald@dfsin.ca
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Elliott & Associates
Jeremy Koetsier
Chapter: London

(519) 672-4277
jkoetsier@
elliottandassociates.ca

Erika Banwell CA PC
Richard Banwell
Chapter: Southwestern
(519) 776-6407
rbanwell963@gmail.com

Family Farms Group
Bill Gunn

Chapter: London
(519) 933-1802
billgunn@rogers.com

Famme & Co Professional
Corporation

Emil Klijn

Chapter: London

(519) 432-1663
eklijin@famme.ca

Famme & Co Professional
Corporation

Peter Mantel

Chapter: London

(519) 432-1663
pmantel@famme.ca

Famme & Co Professional
Corporation

Stephen Van den Hengel
Chapter: Huron Perth

(519) 271-7581
svandenhengel@
fammeandco.on.ca

Famme & Co. Professional
Corporation

Franklin H Famme

Chapter: Huron Perth

(519) 271-7581
ffamme@fammeandco.on.ca

Farm Credit Canada
Dany Gingras

Chapter: Eastern ON
(613) 271-7646
dany.gingras@fac-fcc.ca

Farm Credit Canada
George Klosler
Chapter: Woodstock
(519) 539-4837
george.klosler@fcc.ca

Farm Credit Canada
John Charrette
Chapter: Woodstock
(519) 539-7354
john.charrette@fcc.ca

Farm Credit Canada
Karla Rahn

Chapter: Eastern ON
(613) 271-7369
karla.rahn@fcc.ca

Farm Credit Canada
Michael Menzi
Chapter: Huron Perth
(519) 291-3450
michael.menzi@fcc.ca

member of

LONDON

FARM
SHOW

#LdnFarmShow

-
Proud  eTuatim

-y

1 (800) 619-4629

Largest Spring Farm Show in Eastern Canads

Over 350 exhibitors in 300,000 sq ft of show space, showcasing the newest in agricultural technolocy

MARCH 7-9, 2018

WED %am-5pm | THU 9am-=5pm | FRI 9am-4pm

Tickets on Sale Now

al westernlalrdistrict.com

= —

NEW™

locations

O

METROLAND MEDIA |

d.llj't.r.ié.i.‘.

he entertained
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Farm Financial Planning
Andrew Leach

Chapter: Peterborough/
Northumberland

(705) 875-6309
andrew@farmlifefinancial.ca

Farm Financial Planning
Darrell Wade

Chapter: Peterborough/
Northumberland

(705) 775-1324
darrell@farmlifefinancial.ca

Farm First Financial
Planning Group

Earl Pollock

Chapter: Eastern ON
(613) 893-3275
epollock@sympatico.ca

Farm Management Canada
Heather Watson

Chapter: Eastern ON

(613) 237-9060
heather.watson@fmc-gac.
com

FBC Financial & Estate
Planning Services

Ken Rouselle

Chapter: London

(519) 951-5128
krouselle@fbc.ca

— =
T

FirstOntario Credit Union
Holly Hebert

Chapter: Woodstock

(519) 539-4814
holly.hebert@firstontario.com

FirstOntario Credit Union
Joe Fehrman

Chapter: Woodstock

(905) 574-4434
joe.fehrman@firstontario.com

FirstOntario Credit Union
John Grasso

Chapter: Woodstock

(519) 539-4814
john.grasso@firstontario.com

George E. Sinker LLB
George Sinker
Chapter: London

(519) 245-1144
gsinker@bellnet.ca

Ginsberg Gluzman Fage &
Levitz LLP

Anne Van Delst

Chapter: Eastern ON

(613) 694-4448
amd@ggfl.ca

Good Reddon Klosler LLP
Doug Valent

Chapter: Woodstock

(519) 426-5160
doug.valent@goodcas.com

kotummg[_:@

= = o B

Green Private Wealth
Counsel

David Harris

Chapter: Woodstock
(519) 539-8212

dharris@greenprivatewealth.

com

Hub Capital Inc.
Harvey Tribe

Chapter: London

(226) 667-6411
htribe@hwcinsurance.ca

Infinity Wealth & Estate
Kevin Hanlon

Chapter: Eastern ON

(613) 316-0768
kevinhanlon@infinitywe.com

IPC Investment
Corporation

Charles Maaskant

Chapter: London

(519) 680-3043
cmaaskant@ipcadvisor.com

J D Burns and Associates
J D Burns

Chapter: Peterborough/
Northumberland

(705) 876-6371
agtaxman@gmail.com

!IUHE POWER - LESS FUEL Fi

Rerate your engine with Ekotuning

34 The Canadian Association of

Farm Advisors

Jim Tyler

Chapter: Huron Perth
(519) 284-3138
jimtyler@rogers.com

Jenkins & Gilvesy Law Firm

Lisa Gilvesy

Chapter: Woodstock
(519) 842-9017
lisa@jenkins-gilvesy.com

John Uren

Chapter: London

(519) 649-8915
j.uren@mayfairfinancial.ca

Keil-Dadson Insurance
Brokers Ltd.

Jason Snider

Chapter: Walkerton
(519) 335-3525
jason@keildadson.ca

Keil-Dadson Insurance
Brokers Ltd.

Dianne Lucas

Chapter: Walkerton
(519) 291-5100
dianne@keildadson.ca

KLT Wealth Management
Jason Watson

Chapter: Woodstock

(519) 495-1021
j_watson@live.ca

Larry R. Hemeryck, CPA,
CGA, CFP

Larry Hemeryck

Chapter: London

(519) 426-8555
larryhemeryck@bellnet.ca

Lerners LLP
Andrew P. Hentz
Chapter: London
(519) 640-6365
ahentz@Ilerners.ca

Lerners LLP

David Woodward
Chapter: London

(519) 640-6341
dwoodward@Ilerners.ca



Lerners LLP
Joseph Hentz
Chapter: London
(519) 640-6307
jhentz@lerners.ca

Libro Credit Union Limited
Frank Kennes

Chapter: London

(519) 672-0124
frank.kennes@libro.ca

Linda’s Bookkeeping &
Consulting

Linda Vogel

Chapter: Eastern ON
(613) 577-0903
Ibc@xplornet.com

Loucks & Loucks
Peter Loucks
Chapter: Walkerton
(519) 363-3223
admin@Ilouckslaw.ca

Lyndon Stewart &
Associates Inc.

Lyndon Stewart

Chapter: Wellington County
(519) 400-0018
lyndon@lyndonstewart.com

Maple Creek Partner Inc.
Peter Aarssen

Chapter: Southwestern
(519) 384-8031
peter.aarssen@
freedomb55financial.com

Market Maker Agriculture
Inc.

Greg Skotnicki

Chapter: Eastern ON

(613) 656-8576

gskotnicki@marketmakerag.

com

McQueen Custom Farm
Work

Steven McQueen

Chapter: Woodstock

(226) 678-0139
mcqueensteve1313@gmail.
com
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Mennonite Savings &
Credit Union
Rozanne Ball

Chapter: Walkerton
(519) 509-6728
rball@mscu.com

Micacchi Warnick &
Company

Greg Bruce

Chapter: Woodstock
(519) 539-6109
greg.bruce@mwcopc.com

Michelle Lisiecki
Professional Corporation
Michelle Lisiecki

Chapter: Woodstock

(519) 449-5207
michelle@ml-ca.ca

Millard, Rouse &
Rosebrugh LLP (MRR)
Darren Csercsics

Chapter: Woodstock

(519) 863-3554
darrencsercsics@mrrca.com

Millard, Rouse &
Rosebrugh LLP (MRR)
Jesse Goossens

Chapter: Woodstock

(519) 688-9991
jessegoossens@mrrca.com

Millard, Rouse &
Rosebrugh LLP (MRR)
Lee-Ann Butler

Chapter: Woodstock
(519) 863-3554
lee-annbutler@mrrca.com

Millard, Rouse &
Rosebrugh LLP (MRR)
Tim Thompson

Chapter: Woodstock
(519) 582-3110
timthompson@mrrca.com

Miller Thomson

Graham Parkinson
Chapter: Wellington County
(519) 593-2390
gparkinson@millerthomson.
com

Miller Thomson

Michael Henley

Chapter: Wellington County
(519) 780-4649
mhenley@millerthomson.com

Miller Thomson

Robert Graham

Chapter: Wellington County
(519) 593-2390
rgraham@millerthomson.com

Miller Thomson

Robin-Lee Norris

Chapter: Wellington County
(519) 780-4638
rnorris@millerthomson.com

Miller Thomson

Stephen Sweeney

Chapter: Wellington County
(519) 593-2390
ssweeney@millerthomson.
com

MNP

Richard Wismer
Chapter: Niagara Region
(905) 641-0846
rick.wismer@mnp.ca

Monteith Ritsma Phillips
Andrew Phillips

Chapter: Huron Perth
(519) 271-6770
phillips@stratfordlawyers.
com

Monteith Ritsma Phillips
Catherine McCorquodale
Chapter: Huron Perth
(519) 271-6770
mccorquodale@
stratfordlawyers.com

Mosaic Wealth
Management

Andree Lamy

Chapter: London

(519) 630-5650
andreelamy@hotmail.com

Nancy Ackert Financial
Solutions

Nancy Ackert

Chapter: Walkerton
(519) 396-6880
nancy@nancyackert.ca

Nesbitt Financial Strategies
Inc.

Ken Nesbitt

Chapter: Huron Perth

(519) 271-5279
knesbitt@nesbittfinancial.ca

O’Farrell Financial Services
Inc.

Hugh O’Neill

Chapter: Eastern ON

(613) 774-2456
hugh@ofsi.ca

O’Farrell Financial Services
Inc.

Keeley Patterson

Chapter: Eastern ON

(613) 865-8080
future@ofsi.ca

Oldfield, Greaves,
D’Agostino

Ted Oldfield

Chapter: Wellington County
(519) 576-7200
toldfield@watlaw.com

Orr Insurance Financial
Services

Elizabeth Wagner
Chapter: Huron Perth
(519) 356-2020
ewagner@orrinsurance.net

PACE Southwest

John Lansink

Chapter: Woodstock

(519) 688-0265
johnl@thepacenetwork.com

PACE Southwest

Lisa Pickering

Chapter: Woodstock

(519) 688-0265
lisap@thepacenetwork.com
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PACE Southwest

Monica Clare

Chapter: Woodstock

(519) 688-0265
monicac@thepacenetwork.
com

Padgett Business Services
Rick Lekx

Chapter: Walkerton

(519) 881-4523
padgett@wightman.ca

People Management Group
Inc.

Danielle Pasztor

Chapter: Woodstock

(519) 532-2508

danielle@
peoplemanagementgroup.
com

Professional Investments
Gordon French

Chapter: Eastern ON

(613) 384-7511
gfrench@pro-invest.ca

PTMP LLP

Jeff Masse

Chapter: Huron Perth
(519) 590-6245
masse.jeff@gmail.com

PTMP LLP

Ken Pinder

Chapter: Huron Perth
(519) 235-0101
ken.pinder@ptmg.on.ca

Quality Professional
Accounting Corporation
Cathy Parciak

Chapter: Woodstock
(519) 539-9954
jcparciak@execulink.com

RBC Dominion Securities
Allison N. Mogk

Chapter: Huron Perth
(519) 675-2040
allison.mogk@rbc.com

RBC Dominion Securities
Bob Buchanan

Chapter: London

(519) 675-2014
bob.buchanan@rbc.com

RBC Dominion Securities
Thomas G. Bird

Chapter: Wellington County
(519) 822-2024
tom.bird@rbc.com

RBC Dominion Securities
Tom Schuett

Chapter: Wellington County
(519) 822-2024
tom.schuett@rbc.com

RBC Dominion Securities
Inc.

David Clarke

Chapter: London

(519) 675-6866
david.clarke@rbc.com

RBC Royal Bank

Amanda Hammell

Chapter: Walkerton

(519) 376-2248
amanda.hammell@rbc.com

RBC Royal Bank
Anna Flaherty
Chapter: Huron Perth
(519) 235-0269
anna.flaherty@rbc.com

RBC Royal Bank

Caiden Fairbairn

Chapter: Wellington County
(519) 843-2733
Caiden.Fairbairn@rbc.com

RBC Royal Bank
Cameron Charlton
Chapter: Woodstock

(519) 235-0467
cameron.charlton@rbc.com

RBC Royal Bank

Cheryl McLachlan
Chapter: London

(519) 421-2591
cheryl.mclachlan@rbc.com

RBC Royal Bank

Dalia Hopcraft

Chapter: Walkerton
(519) 364-2358
dalia.hopcraft@rbc.com

RBC Royal Bank

Darrel Benbow

Chapter: Woodstock
darrel.benbow@rbc.com

RBC Royal Bank
Harrison Todd

Chapter: Walkerton
(519) 364-2358
harrison.todd@rbc.com

RBC Royal Bank

Julie Vandendool

Chapter: Woodstock
julie.vandendool@rbc.com

RBC Royal Bank

Lorna McKercher
Chapter: Huron Perth
(519) 527-0464
lorna.mckercher@rbc.com

RBC Royal Bank

Mary Lou McCutcheon
Chapter: Huron Perth
marylou.mccutcheon@rbc.
com

CASE i

AGRICULTURE

STIHL

Y% NEW HOLLAND

AGRICULTURE

SINCE 1955

STEWARTS EQUIPMENT

INDUSTRIAL « AG « LAWN&GARDEN ~ HouRS: MON. - FRI. 8 AM - 5 PM SAT. 8 AM - NOON
Sales * Parts * Service Corner of Wellington Road 124 & Trafalgar Road, Erin, Ontario

WWW.STEWARTSEQUIP.COM %y 519-833-9616 n Follow Us on Facebook

36 The Canadian Association of Farm Advisors



RBC Royal Bank

Michael DeBorger

Chapter: Wellington County
(519) 767-4046
mike.deborger@rbc.com

RBC Royal Bank

Taylor Deryk

Chapter: Wellington County
(519) 843-9896
r.taylor.deryk@rbc.com

RBC Royal Bank

Vanessa Horton

Chapter: Wellington County
(519) 669-3804
vanessa.horton@rbc.com

RBC Wealth Management
Scott VanEngen

Chapter: Wellington County
(519) 747-1654
scott.vanengen@rbc.com

RLB Accounting

Aaron Greene

Chapter: Wellington County
(519) 843-1320
aaron_greene01@hotmail.
com

RLB Accounting

Adrian Carreiro

Chapter: Wellington County
(519) 843-1320
adrian.carreiro@rlb.ca

JoAnne Baines*
519-670-2660

N
FARMS
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RLB Accounting

Bruce Robinson

Chapter: Wellington County
(519) 822-9933
bruce@rlb.ca

RLB Accounting

Elizabeth Tyler

Chapter: Wellington County
(519) 843-1320
elizabeth.tyler@rlb.ca

RLB Accounting

Katie Cheesmond

Chapter: Wellington County
(519) 822-9933
katie.cheesmond@rlb.ca

RLB Accounting

Matthew L. Venne

Chapter: Wellington County
(519) 843-1320
matt@rlb.ca

Robert B. Prangley CA
Robert Prangley
Chapter: London

(519) 657-2586

robert.prangley@sympatico.

ca

Scott Petrie LLP

John Goudy

Chapter: London

(519) 433-5310
jgoudy@scottpetrie.com

Philip Chabot**
519-495-7117

Sutton Group-Select Realty Inc. Brokerage, independently Owned and Operated
250 Wharncliffe Rd. N., London, ON N6H 288

Tracey Flynn*
519-532-0164

Shared Enterprise Institute
John Mill

Chapter: Woodstock

(519) 973-1223
john@johnmilltax.com

Shaun Swanton, Chartered
Professional Accountant
Shaun Swanton

Chapter: Woodstock

(519) 290-1347
shaun.swanton@bunkertax.
com

Sicotte Guilbault LLP
Denis Sicotte
Chapter: Eastern ON
(613) 837-7408
dsicotte@sicotte.ca

Skrypnyk Group
Professional Corp.

Kevin Butler

Chapter: London

(519) 672-3154
kevin@skrypnykgroup.com

Smith Valeriote Law Firm
LLP

Diane Squires

Chapter: Wellington County
(519) 837-2100
dsquires@smithvaleriote.com

Trusted Agricultural Real Estate Professionals

Alister MaclLean*ccm
519-860-4113

Smith Valeriote Law Firm
LLP

Michael Ruhl

Chapter: Wellington County
(519) 821-2165
mruhl@smithvaleriote.com

Smith Valeriote Law Firm
LLP

Nicola Melchers

Chapter: Wellington County
(519) 837-2100
nmelchers@smithvaleriote.
com

Smith Valeriote Law Firm
LLP

Vince Starratt

Chapter: Wellington County
(519) 843-1960
vstarratt@smithvaleriote.com

Smith Valeriote Law Firm
LLP

Nathan Martin

Chapter: Wellington County
(519) 843-1960
nmartin@smithvaleriote.com

SMM Law Professional
Corporation

Anneke Russell
Chapter: Peterborough/
Northumberland

(905) 372-3395
arussell@smmlaw.com
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Proud Members of CAFA | Canadian Association of Farm Advisors

*Sales Representative | **Broker
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SMM Law Professional
Corporation

Pam Vorkapic

Chapter: Peterborough/
Northumberland

(905) 372-3395
pvorkapic@smmlaw.com

SMM Law Professional
Corporation

Sarah Jacob

Chapter: Peterborough/
Northumberland

(905) 372-3395
sjacob@smmlaw.com

SMM Law Professional
Corporation

Tonya King

Chapter: Peterborough/
Northumberland

(905) 372-3395
tking@smmlaw.com

Solutions Financiéres
Sauvé Financial Solutions
Inc.

Gino Sauvé

Chapter: Eastern ON

(613) 260-3333
gsauve@sauvesolutions.com

Steinman Financial
Network

Steve Steinman

Chapter: London

(800) 259-9937
stevesteinman@outlook.com

Stepping Stones Life
Coaching

Ellen Nyland

Chapter: Walkerton

(519) 529-1132

ellen@
healthyfamilyteambuilding.
com

Sutton Group Select Realty
Inc., Brokerage

Alister MacLean

Chapter: Woodstock

(519) 860-4113
alister@justfarms.ca

Sutton Group Select Realty
Inc., Brokerage

JoAnne Baines

Chapter: London

(519) 670-2660
joanne@justfarms.ca

A great team
supporting
great farm

communities

Sutton Group Select Realty
Inc., Brokerage

Philip Chabot

Chapter: London

(519) 495-7117
philip@justfarms.ca

Sutton Group Select Realty
Inc., Brokerage

Tracey Flynn

Chapter: Woodstock

(519) 532-0164
tracey@justfarms.ca

Synthesis Agri-Food
Network

Rob Hannam

Chapter: Wellington County
(519) 822-7272
rob.hannam@synthesis-
network.com

The Ross Firm Professional
Corporation

Michelle L. Hol

Chapter: Huron Perth

(519) 524-5532
mhol@rossfirm.com

Town & Country Mutual
Insurance

Chris Hodgins

Chapter: London

(519) 246-1132
chodgins@town-country-ins.
ca

Town & Country Mutual
Insurance

Eric Gagne

Chapter: London

(519) 246-1132
egagne@town-country-ins.ca

www.dramm.com
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Trillium Mutual Insurance
Joe Dietrich

Chapter: Walkerton

(519) 291-9300
jdietrich@trilliummutual.com

Valco Consultants Inc.
Ryan R. Parker

Chapter: London

(519) 667-9050
rparker@valcoconsultants.
com

Vanrooy Mills and
Associates

Barry Mills

Chapter: Woodstock
(519) 442-9213
barry@vanrooymills.ca

Ward & Uptigrove
Brad Bakker
Chapter: Huron Perth
(519) 291-3040
bradleyb@w-u.on.ca

Ward & Uptigrove
Brad Buchanan
Chapter: Walkerton
(519) 291-3040
bradb@w-u.on.ca

Ward & Uptigrove
Jennifer McArthur
Chapter: Walkerton
(519) 291-3040
jenniferm@w-u.on.ca

Ward & Uptigrove
Pete Verbeek
Chapter: Walkerton
(519) 291-3040
petev@w-u.on.ca

Ward & Uptigrove
Tim Bridge
Chapter: Walkerton
(519) 291-3040
timb@w-u.on.ca

Wever Financial

Theresa Wever

Chapter: Eastern ON

(613) 445-8624
theresa@weverfinancial.com
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Wilkinson Rogers LLP
Dwayne Scott

Chapter: London

(519) 661-0990
dscott1@execulink.com

Wilmot Financial Services
Inc.

Del Wilmot

Chapter: Wellington County
(519) 787-4627
del@wilmotfinancial.ca

SASKATCHEWAN
Aaren Stroh, CA, CPA
Chapter: Prince Albert
(306) 989 2116
aaren_da@yahoo.com

Advice Only Financial
Group

Raymond Riel
Chapter: Regina

(306) 559-0342
ray@adviceonly.ca

Affinity Credit Union
Shannon Ruzesky
Chapter: Melfort
(306) 752-7427

shannon.ruzesky@affinitycu.

ca

Affinity Credit Union
Tricia Bell

Chapter: Prince Albert
(306) 747-6302
tricia.bell@affinitycu.ca

Ag West Bio

Wilf Keller

Chapter: Saskatoon
(306) 975-1939
wilf.keller@agwest.sk.ca

Annand Law Office
Mel Annand

Chapter: Melfort
(306) 752-2707
mannand@sasktel.net

Beyond Wealth
Management

Abe Toews

Chapter: Regina

(306) 359-2125
abe@beyondwealth.ca

BMO Estate Insurance
Advisory Services

Tyler Lindgren

Chapter: Saskatoon

(306) 343-3695
tyler.lindgren@nbpcd.com

Bourgeault & Associates
Private Wealth
Management

Paul Bourgeault

Chapter: Prince Albert
(306) 747-2934
paul.bourgeault@
igprivatewealth.com

Buckberger Baerg &
Partners LLP

Levi Derksen
Chapter: Saskatoon
(306) 657-8975
Iderksen@bbllp.ca

Buckberger Baerg &
Partners LLP

Robin Baker
Chapter: Saskatoon
(306) 657-8978
rbaker@bbllp.ca

Buckberger Baerg &
Partners LLP

Tyler Kachur

Chapter: Saskatoon
(306) 657-8966
tkachur@bbllp.ca

Business Impact

Terry Kremeniuk

Chapter: Regina

(306) 537-1483
terry.kremeniuk@sasktel.net

Calibaba Wealth
Management Inc.

Adam Calibaba

Chapter: Regina

(306) 586-0905
calibabawealth@f55f.com

Cervus Equipment
Regan Kunz

Chapter: Melfort

(306) 752-9344
rkunz@cervusequipment.
com

Coldwell Banker Signature
Tyler Badinski

Chapter: Melfort

(306) 752-4400
tylerbadinski@sasktel.net

Collins Barrow SK

Jason Heinmiller

Chapter: Parkland

(306) 783-8531
bjheinmiller@collinsbarrow.
com

Collins Barrow SK

Rick Kozachenko

Chapter: Parkland

(306) 783-8531
rkozachenko@collinsbarrow.
com

Conexus Credit Union
Christopher Chyz

Chapter: Regina

(306) 780-1662
christopher.chyz@conexus.
ca

Conexus Credit Union
Daryl Cousin

Chapter: Prince Albert
(306) 953-6113
daryl.cousin@conexus.ca

Conexus Credit Union
Greg Podjan

Chapter: Prince Albert
(306) 953-6126
greg.podjan@conexus.ca

Conexus Credit Union
Lyle Bateman

Chapter: Regina

(306) 780-1695
lyle.bateman@conexus.ca
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Credential Financial
Strategies

Kim Allan Stratulat
Chapter: Melfort

(306) 752-8497
kstratulat@credential.com

Crop Pro Consulting
Cory Willness

Chapter: Melfort

(306) 874-2425
cory@croprecords.com

Delores Moskal

Chapter: Parkland

(306) 795-7519
delores.moskal@yourlink.ca

EPR Saskatoon CPA
Professional Corp.
Brian Rugg

Chapter: Saskatoon
(306) 934-3944
brian.rugg@eprsk.ca

Ernst & Young LLP

Evan Shoforost

Chapter: Saskatoon

(306) 934-8000
evan.shoforost@ca.ey.com

Ernst & Young LLP
Orlo Drewitz

Chapter: Saskatoon
(306) 934-8000
orlo.drewitz@ca.ey.com

FarmLink Marketing
Solutions

Dan Hawkins
Chapter: Cypress
(306) 774-5954
dan.hawkins@
farmlinksolutions.ca

FarmLink Marketing
Solutions

Chris Corbett

Chapter: Melfort

(306) 752-4564
chris@farmlinksolutions.ca

FCC

Jodie Gordan
Chapter: Prince Albert
(306) 930-7306
jodie.gordan@fcc.ca

Felesky Flynn LLP
Crystal Taylor
Chapter: Saskatoon
(306) 986-2485
ctaylor@felesky.com

G & E Consulting Services
Gerard P. Woynarski
Chapter: Regina

(306) 536-9841
geconsulting@sasktel.net

Global Ag Risk Solutions
Brett Jenson

Chapter: Saskatoon

(306) 660-7001
brett@agrisksolutions.ca

Global Ag Risk Solutions
Dave Sullivan

Chapter: Regina

(306) 704-4277
dsullivan@agrisksolutions.ca

Hebert Grain Ventures
Kristjan Hebert
Chapter: Regina

(306) 739-0028

kristian@hebertgrainventures.

com

Growing Farm Profits

Kim Gerencser

Chapter: Regina

(306) 533-5474
kim@growingfarmprofits.com

KC Financial &
Management Consulting
Ken Childs

Chapter: Melfort

(306) 873-4150
ken.childs@sasktel.net

Lake Notukeu Farms Ltd.
Martin Meinert

Chapter: Cypress

(306) 297-8888
martin.meinert@sasktel.net
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Lakeview Insurance
Brokers Ltd.

Glen Poier

Chapter: Saskatoon

(306) 955-4038
gpoier@lakeviewinsurance.
com

Laskowski & Wright

Stan MacEwen

Chapter: Saskatoon

(306) 384-4478
stan@laskowskiwright.com

Lizee Gauthier Chartered
Professional Accountant
Mike Gauthier

Chapter: Saskatoon

(306) 653-4444
lizee@sasktel.net

M Read Bookkeeping
Mischelle Read
Chapter: Regina

(306) 691-0770
mischelle@
mreadbookkeeping.com

MLT Aikins LLP

Jason Mohrbutter
Chapter: Regina

(306) 347-8484
jmohrbutter@mltaikins.com

MLT Aikins LLP

Robert Kasian
15000-1874 Scarth Street
Regina, SK S4P 4E9
(306) 347-8000
rkasina@mltaikins.com

M.R.E. Financial Services
Gil Ennis

Chapter: Regina

(306) 789-3744
gil.ennis@mrefinancial.com

M.R.E. Financial Services
Jeff Brown

Chapter: Regina

(306) 789-3744
jeff@mrefinancial.com

McKercher LLP

Curtis J. Onishenko
Chapter: Saskatoon

(306) 664-1315
c.onishenko@mckercher.ca

McKercher LLP

Nikki Rudachyk

Chapter: Saskatoon

(306) 664-1299
nrudachyk@mckercher.ca

Miller Moar Grodecki
Kreklewich & Chorney
David Chorney

Chapter: Parkland

(306) 728-4525
dmchorney@millerandco.ca

Miller Thomson LLP

Glen LeKach

Chapter: Regina

(306) 347-8322
glekach@millerthomson.com

Ministry of Agriculture
Karen Smith

Chapter: Melfort

(306) 878-8841
karen.smith@gov.sk.ca

Ministry of Agriculture
Ken Evans

Chapter: Regina

(306) 848-2847
ken.evans@gov.sk.ca

Ministry of Agriculture
Morley Ayars

Chapter: Saskatoon
(306) 446-7479
morley.ayars@gov.sk.ca

MNP LLP

Evan Richard Shout
Chapter: Saskatoon
(306) 664-8384
evan.shout@mnp.ca

MNP

Kenneth Klenk
Chapter: Melfort
(306) 752-5800
ken.klenk@mnp.ca



MNP

Mike Serhan

Chapter: Melfort

(306) 752-5800
michael.serhan@mnp.ca

MNP

Shannon Lueke
Chapter: Melfort

(306) 682-2673
shannon.lueke@mnp.ca

MNP

Steven Burke
Chapter: Melfort

(306) 752-5800
steven.burke@mnp.ca

MNP

Dennis Ulmer
Chapter: Prince Albert
(306) 764-6873
dennis.ulmer@mnp.ca
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MNP

Derek Czarnota
Chapter: Prince Albert
(306) 764-6873
derek.czarnota@mnp.ca

MNP

Evan Sawatzky
Chapter: Prince Albert
(306) 764-6873
evan.sawatzky@mnp.ca

MNP

Jaxon Desautels
Chapter: Prince Albert
(306) 764-6873
jaxon.desautels@mnp.ca

MNP

Jeannette Krakowetz
Chapter: Prince Albert

(306) 764-6873
jeannette.krakowetz@mnp.ca

Providing you with customized products, solutions and support
f-;lr all m‘ ya building pm,iac! needs,

Peclect for fruit and vegetable storage spaces, clean
radma, meat precesaing, focd staging and waih-dawn
areas. liowall® and Rockwall” panels are alww ‘M

Frewzirs, coalars and other
envronmenis.

« CFIA Accepted
= Aesthatic, Clean and Durabis

MNP

Krysten Sullivan
Chapter: Prince Albert
(306) 764-6873
krysten.sullivan@mnp.ca

MNP

Paul Hammerton
Chapter: Cypress

(306) 773-8375
paul.hammerton@mnp.ca

MNP

Robyn Morley
Chapter: Regina

(306) 751-8012
robyn.morley@mnp.ca

MNP

Kelly Bromm
Chapter: Saskatoon
(306) 649-6523
kelly.oromm@mnp.ca

My Farm Group
Don McCannell
Chapter: Saskatoon
(306) 382-7777
don@mfg.ca

Novus Law

Bill Cannon

Chapter: Prince Albert
(306) 922-4700
bcannon@novuslaw.ca

Novus Law

Shelley Cannon
Chapter: Prince Albert
(306) 922-4700
scannon@novuslaw.ca

NSWB Law Firm P.C. Inc.
Stephen Schuck

Chapter: Regina

(306) 842-4654
sschuck@nswb.com

SLAT GAP COVER

« Lang-Lavting Irmulatian Valae

=Warlety of Colowrs, Finlihes and Thickneaes

=1, 2, 3 Hour Passive Fire Protection

= Wide Bange of Custom InterionExterior Applcations

= bedead for Walls, Cailirgs, Soffits, Partitions, Cividers, Fic
« Quick Ternaround and Fast Delivary

gy B

STRUCTURAL PANELS INC.

INEULATEDR PANEL BUILDING SYETEWE

@ |

¢ www.structuralpanels.ca
i info@structuralpanals.ca

1905.372.0195
ROopGE

“CLICK [N” Pmdm:t offers an inexpensive
way to close the gap.

3 sizes from 14mm to 35mm (.5” to 1 3/8”)

Available at:

DWYER ) /MANUFACTURING LTD.
# 1-800-323-3405
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Pharos Business &
Taxation Advisors

Denis Cyrenne

Chapter: Regina

(306) 790-8366
dcyrenne@pharosinc.com

Plainview Consulting Inc.

Marianne Hawkins
Chapter: Cypress
(306) 741-8299
marianne.hawkins@
plainviewconsulting.ca

R.J. (Bob) Evans, P. Ag.
Professional Consulting
Bob Evans

Chapter: Saskatoon
(306) 862-6400
bob@rjevans.org

R2D2 Farm Ltd.

Rod Edgar

Chapter: Regina

(306) 698-7778
rod.edgar@sasktel.net

RBC Financial Planning
Evan Poppleton

Chapter: Parkland

(306) 641-6799
evan.poppleton@rbc.com

RBC Insurance
Matthew Inglis

Chapter: Parkland

(306) 530-1666
matthew.inglis@rbc.com

RBC Royal Bank
Andrew Thomas
Chapter: Melfort

(306) 682-8325
andrew.thomas@rbc.com

RBC Royal Bank
Lorrie Ulmer
Chapter: Parkland
(306) 786-3233
lorrie.ulmer@rbc.com

RBC Royal Bank
Murray E. Yung
Chapter: Parkland
(306) 786-3233
murray.yung@rbc.com

RBC Royal Bank

Sandra Hollinger
Chapter: Parkland

(306) 786-3206
sandra.hollinger@rbc.com

Richardson GMP Ltd.
Mike Armstrong
Chapter: Saskatoon
(306) 385-6300
mike.armstrong@
richardsongmp.com

Robert Stocks
Chapter: Regina
(306) 757-1997
rstocks@sasktel.net

Robertson Strombey LLP
Dustin Gillanders

Chapter: Saskatoon

(306) 933-1347
d.gillanders@rslaw.com

Selling your farm:

We've got the plan for you

Make your sale a success.
Visit collinsbarrow.com.

Clarity Defined.

collinsbarrow.com

V4 COLLINS
b/ BARROW
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Royal Bank of Canada
Phil Hounjet

Chapter: Prince Albert
(306) 953-5733
philip.hounjet@rbc.com

Rumberger & Fettis
Accounting LLP
Rick Fettis

Chapter: Melfort
(306) 752-5021
rick.fettis@sasktel.net

Sageview Financial
Strategies Inc.
Dwayne Fedoriuk
Chapter: Saskatoon
(306) 384-3321
dwayne@sageview.ca

Sask. Ministry of
Agriculture

Jennifer Nichole Barrett
Chapter: Regina

(306) 787-0372
jennifer.barrett@gov.sk.ca

Saskatchewan Institute of
Agrologists

Al Scholz

Chapter: Saskatoon

(306) 242-2606
al.scholz@sia.sk.ca

Scotia Wealth

Trevor Broker

Chapter: Saskatoon

(306) 665-5316
trevor.broker@scotiawealth.
com

Scotiabank

Barbara Comfort-Spokes
Chapter: Saskatoon
(306) 882-6510
barbara.comfortspokes@
scotiabank.com

Scotiabank
Gerry Bourgeois
Chapter: Cypress
(306) 778-5513

gerry.bourgeois@scotiabank.

com

Scotiabank

Irma Nikula

Chapter: Saskatoon

(306) 668-1692
irma.nikula@scotiabank.com

Scotiabank

Jesse Loyns

Chapter: Saskatoon

(306) 668-2269
jesse.loyns@scotiabank.com

Scotiabank

Travis Clarke

Chapter: Saskatoon
(306) 668-1692
travis.clarke@scotiabank.
com

Scotiabank

Abid Sherali

Chapter: Prince Albert

(306) 747-4210
abid.sherali@scotiabank.com

Scotiabank

Alexis Gillespie

Chapter: Regina

(306) 780-1349
alexis.gillespie@scotiabank.
com

Scotiabank

Atul Nayyar

Chapter: Saskatoon

(306) 668-1650
atul.nayyar@scotiabank.com

Scotiabank

Blake Huber

Chapter: Saskatoon
(306) 668-1699
blake.huber@scotiabank.
com

Scotiabank

Boyd Pringle

Chapter: Prince Albert
(306) 953-0330
boyd.pringle@scotiabank.
com

Scotiabank

Carl Eckl

Chapter: Melfort

(306) 682-6514
carl.eckl@scotiabank.com



Scotiabank

Carol Cresswell

Chapter: Saskatoon

(306) 668-1508
carol.cresswell@scotiabank.
com

Scotiabank

Crystal Schultz

Chapter: Parkland

(306) 782-0238
crystal.schultz@scotiabank.
com

Scotiabank

Diana Sharpe

Chapter: Regina

(306) 780-1349
diana.sharpe@scotiabank.
com

Scotiabank

Dianne Ethier

Chapter: Prince Albert
(306) 747-4210
dianne.ethier@scotiabank.
com

Scotiabank

Frank Block

Chapter: Parkland

(306) 782-0238
frank.block@scotiabank.com

Scotiabank
Gwendolyn Hrycak
Chapter: Saskatoon
(306) 463-5581
gwendolyn.hrycak@
scotiabank.com
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Scotiabank

Karen Costello

Chapter: Saskatoon

(306) 446-1440
karen1.costello@scotiabank.
com

Scotiabank

Kathrene Bank

Chapter: Melfort

(306) 865-5570
kathrene.bank@scotiabank.
com

Scotiabank

Kelly House

Chapter: Regina

(306) 780-1360
kelly.house@scotiabank.com

Scotiabank

Lee Gross

Chapter: Melfort, Saskatoon
(306) 682-6514
lee.gross@scotiabank.com

Scotiabank
Patti Durand

Chapter: Melfort, Saskatoon,

Regina
(306) 682-1717

patricia.durand@scotiabank.

com

Scotiabank

Penny Cisecki

Chapter: Melfort

(306) 862-8746
penny.cisecki@scotiabank.
com

Scotiabank

Ray Melendez-Duke
Chapter: Melfort

(306) 752-8605
raymond.melendez-duke@
scotiabank.com

Scotiabank

Ryan Wig

Chapter: Saskatoon

(306) 715-7824
ryan.wig@scotiabank.com

Scotiabank

Sandra Kapeller

Chapter: Melfort

(306) 878-8318
sandra.kapeller@scotiabank.
com

ALL NEW: 2000 Series Squeeze Chi

Call for a free catalog

800-453-5318

e

‘ ‘lﬁl\‘l i

e I

info@bagsupplies.ca

Tel: 1-519-271-2040

BAG) Supplies) Canada) Ltd.
Bulk Bags/Iote Bags/Super Sacks

If we don’t have it in stock, we’ll custom make it for you!

www.bhagsupplies.ca
Fax: 1-519-271-2027

* We believe that farmers need to feel th

= We believe agriculture is the backbone

*  We believe in professional service backed by small town values,
their industry and the issues they deal with day-to-day,

*  We believe agriculture can have a bright and vibrant future.

We Focus On Agriculture

ey are dealing with p that fully

of Saskatchewan.

Qur goal is to

to the p
about i

ity of ing by

ing all we can
and issues in I

PHONE (306)

Contact Wheatland Accounting about putting our commitment to work for you today!

WWW. WHEATLANDACCOUNTING.COM

722-3884 FAX (306) 722-3560
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Scotiabank
Sharon Campbell
Chapter: Melfort
(306) 862-8746
sharon.campbell@
scotiabank.com

Scotiabank

Susan Noble

Chapter: Saskatoon
(306) 668-1508
susan.noble@scotiabank.
com

SK Ministry of Agriculture
Shankar Das

Chapter: Saskatoon

(306) 867-5577
shankar.das@gov.sk.ca

SK Ministry of Agriculture
Brenda Stefanson
Chapter: Saskatoon

SK Ministry of Agriculture
Rachel Kraynick

Chapter: Parkland

(306) 786-1529
rachel.kraynick@gov.sk.ca

SK Ministry of Agriculture
Ronald Monette

Chapter: Saskatoon

(306) 933-6128
ron.monette@gov.sk.ca

SK Ministry of Agriculture
Valerie Panko

Chapter: Regina

(306) 694-8999
valerie.panko@gov.sk.ca

Sun Life Financial
Bill Allen

Chapter: Regina
(306) 347-0090
bill.allen@sunlife.com

Tait Insurance Group Inc.

Quinn Tait

Chapter: Prince Albert
(306) 747-2896
quinntait@taitinsurance.ca

Twigg & Company CA
Brenden Dreger
Chapter: Saskatoon
(306) 244-0808

brenden.dreger@sasktel.net

Wheatland Accounting
Services Ltd.

Kelvin Shultz

Chapter: Regina

(306) 722-3884

kshultz@
wheatlandaccounting.com

Wheatland Financial
Services Ltd.
Paul Kuntz

Wisse Financial

Terry Wisse

Chapter: Saskatoon

(306) 343-1247
wissefinancial@sasktel.net

Remembering

(306) 946-3214
brenda.stefanson@gov.sk.ca

TREE PLANTING?

FUNDING SUPPORT IS AVAILABLE

I you are planting trees on mﬂrgmpumr. you mpfhﬂ?’@ﬁa for
funding mw. Planting trees on your property. hll!aﬂ.gjt ﬁlmtn
ﬁl!ﬂﬂ!nﬂ Increases 'MHH&MHES[ and water conservatl

mpnwfnh um:ng;m s tree planting mmmm
province to deliver the Ontatio govemment's 50 Milion Tree Program.

LRSS | BPonaro

Paic fou, i part, by the Govermmant of Omano

Chapter: Parkland

(306) 794-4490
wheatlandfinancial@gmail.
com

Innovative Solutions for
Precision Farming

* Precise, consistent sample quality

* Quick, easy collection of samples

* Reduce human error & fatigue

* Adjustable for all soil types & conditions
* GPS enabled

W23, Ag Business & Cropinc.
info@agbusinessca 1-519-343-5454
wwavagbusiness.ca
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Advertorial

Farming is a risky game,
but you don’t have to gamble on your crops

very day farmers make difficult
E decisions. The farming business
needs swift action, flexibility

and the ability to adapt. Just think
about what one big storm can do to
a carefully planned growing season.

What happens after the rain starts
can drastically impact an operation,
And, say the rain just keeps falling,
making your crop a breeding ground
for fungus. Generally, a farmer
might have to make a decision at
that point to just assume that crop
won't produce and move on. The
cost of another pass of fungicide
is too great to risk. But, finding the
right balance and nurturing your
crops is a part of the business.
The weather is unpredictable but it
doesn't mean farmers should have
to give up on their crops at the first
sign of adversity.

A Saskatchewan company, Global
Ag Risk Solutions, saw the need
far mare flexibility and freedom for
farmers. Traditional crop insurance
just isn't enough. Technology in
equipment, genetics and chemical are
all progressing and evolving to serve
farmers better by producing superior
yields, so why not insurance too?

Production Cost Insurance is
next-generation coverage for next-
generation farms. Simply put, it's
a multi-peril insurance that insures
a farm’s three major inputs: seed,
fertilizer and chemical, plus a specific
amount of gross margin per acre.

Let's say a 10,000-acre farm
purchases 3225 per acre of coverage,
plus 100% of the $200 per acre
he spends on crop inputs of seed,
fertilizer, and chemical. Production
Crop Insurance would insure $425
per acre of revenue. The farm now
has $4.25 million of full farm revenue
protection. If input costs rise, due to
a higher input crop seed cost, more
fertilizer or more fungicide needed,
the coverage will increase, with no
additional premium.

Mow, with the rise in input costs, the
farm has spent an additional $50 on

-

“I'm rewarded for what I do on my farm. As my
gross margin increases or decreases my coverage

fits in with my farm.”

Blake Brownridge, owner of Hire Yield Ag Solutions

in southeast Saskatchewan.

inputs. The farmer is now looking at
£250 of inputs + $225 gross margin
coverage which equals 3475 per acre
of coverage. On this 10,000-acre
farm, they now have $4.75 million of
insured revenue. If the revenue falls
below the insured level, we will top up
the difference. So, with $4.75 million
in insured revenue, and farm revenue
at only $3.25 million due to flood, for
instance, Global Ag Risk Solutions
would pay the farm $1.5 million.

“If you're a producer that puts
evearything that you can into your
crop, 110%, then this is a program
far that producer,” says Blake
Brownridge, owner of Hire Yield Ag

Solutions in southeast Saskatchewan.

“I'm rewarded for what | do on my
farm. As my gross margin increases
or decreases my coverage fits in with
my farm.”

And that's just one part of the
business. A secondary, but equally
important aspect of farming is
adaptability and innovation. With
innovation, comes risk. It's risky to
try something new—like diversifying

into larger input crops, or trying a
new technique. Take straight cutting
canola, as an example. It's suggested
that a straight cut crop will yvield
10-30% more than swathed canola.
But, the technigue can be a big risk
and a stressful wait to see if the
crop will mature the way it needs
to. With traditional insurance, the
risk might not be worth the reward if
the crop doesn’t mature. Production
Crop Insurance, however, allows
more freedom. Farmers who want to
innovate or try something new don't
have to worry because they're insured
on their inputs and revenue, not the
crop itself. They can do what they
neead to get the crop going, with no
change to their premium.

This freedom to farm the way
farmers want sets this product apart
from the rest.

v GLOBAL
uAG RISK .o

agrisksolutions.ca
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Accountants
Bossy Nagy Chartered Professional Accountants....38
Wheatland Accounting Services Ltd. ...........ccccc.c.... 43

Accounting Software
Farm Credit Canada............ccoveveveveveveveieieciseennns 21

Ag Equipment
SIMON Innovations.............cccceveveererereeisierenenns
Stewart's Equipment

Agricultural Banking Specialists

Agricultural Equipment

Hoskin SCIeNtifiC..........ccoeerervevererereeseseecee e 46
Bag Supplies

Bag Supplies Canada Ltd...........cccccevvvvvccrcrerinnnns 43

Bags or Packaging
LIoyd Bag CO. ...cvevveererereieieese et 30

Bovine Heat Detection
Building and Storage Solutions
Calhoun Super StruCtUreS ........cccovvvecverereisiecreinne 6

Cattle and Livestock Handling Equipment
Dwyer Manufacturing Ltd...........ccccoevervrrririrenenns 41

Cattle and Livestock Hauling Equipment
Powder River

Charitable Foundation
Abundance Canada

Crop Insurance
Global AG Risk Solutions

Crop Protection
Agro Spray

43

17

45

Diesel Performance
Ekotuning

Drone Supplier
AG Business & Crop Inc.

Farm Real Estate
Sutton Group, Select Realty Inc. ........ccccceevevercnnnee.

Financial and Insurance Services
Agriculture Financial Services Corporation..............

Financial Institutions and Services
Bank of Montreal
BDO Canada LLP
Scotia Bank Small Business Banking .....................
Steinback Credit Union

Forestry Education Programs
Forests Ontario

34

44

37

44

Forestry Mulcher
GB EQUIPMENL.....ocveviiricrcieieir e 30

Grain Bagger/Extractor
Neeralta Manufacturing .........c.cococeveerrerecennnenns 29

Insulated 1, 2, 3 HR Fire-Rated CFIA Accepted
Building Panels
Structural Panels INC..........cocoevvvevevevcceiiccicccene 4

Legal Services
LOUCKS & LOUCKS ....vveeiiirriecne s 29

London Farm Show
Western Fair District ..........ccccovvvviccccccecece 33

Seed Protection
Valent Canada INC. ........cooveueuernncccrrrccees 3

Soybeans, Corn, Silage Corn

Thunder SEEd........ccvurvnieeeirirnreeeeerereeeieine IFC
Tax Advisors
Collins Barrow National............c..cccoeevveviriennnns 26, 42

Water Systems and Sanitation Equipment
Dramm Corporation .............cccceeeeerevivieiererercinne 38

HoskIN SCIENTIFIC

Expert knowledge. High quality instrumentation. Specia

\ ¥ k.l 4

Supplying testing and monitoring
instrumentation since 194

lized service.
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Have you been thinking about
your business plan? We have.

It's a fact: farms that have a business plan are more likely to succeed. Today, producers
are thinking hard about where they want to go and what moves to make to get there.

RBC Royal Bank™ can help. Count on our services and the expertise of our people to help
you meet your business goals. So go ahead: dream big and plan confidently.

No matter your next move, we're with you all the way.
Talk to one of our agriculture banking specialists today.

Visit rbc.com/chartyourcourse

&'™ Trademarios) of Royal Bank of Canada. REC and Royal Bank e registered trademarks of Roval Bank of Canads




THE INCREDIBLE

A — A R A LTAGS BTN ® 7 —— ———

Q RUB=OFFS 3
h‘”‘ﬂ
FEATURING

PLAYING HIS #1 HIT SINGLES

P “DONHERAGAIN & AGAIN £ AGAIN® & T W
“RUBBING MY COW THE RIGHT WAY"
“WINNING THE MATCH OFF WITH THE SCRATCH OFF"

B ANNOUNCING THE

NO FALSE POSITIVES
BN WORLD TOUR I

Stop by and meet Dave in person {(zet an autograph) and see a demo

July 13-23 2017
Aprogxpn 2017 Bogotd, Colombia

August 15-19-2017
Agrploite 2017 Castro - Parens Bragzil
September 12-15 2017
Spae 200 7, Rennes Mnce
October 3-7 2017
workd Dusiry Expey, Misdison Wisconsin USA
February 27 - March 2 2018

Dy & Meal 2008 Moscow, Russia
November 13-16 2018

Euratier 2018 Hannover, Germany

X5
e )

Dave Stampe
Founderimeentor of AL TAGS

WHY USE ALTAGS? WHY NOT?

ALTAGS™ Rub-Off Heat Detectors are applicd to dairy and beef
cows prior to "coming into heat” to detect "mounting heat.”
AL TAGS unique 2-color change and strong adhesive backing
will provide optimum heat detection resulting in more
pregnancies, which greatly improves your profitability!

GET A.ILTAGS

YOUR TICKET TO BIG SUCCESS!

iy
A o
To order, call or visit your local distributor, A.I.l'AGS

For more |n1u1'rn;|l.1lnn or to vicew a pr:?ducl - Bovine Heat Detaction
demo go to wwwaitaps.com or call (612) 326-6519.

G20 T Discovaries 180, Inc. All Rights Reserved. ALTAGS is a Imdemark of Discoveries 180, Inc




